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ABSTRACT 

" This paper summarizes the history, philosophy, and 
-recruitment methodology of the American Psychological Association 
(AP A) Minority Fellowship Program^' The aim of the program is. 
participation by ethnic minorities in the development of psychology, 
both as a practicing art and as a science. The APA received a 
training grant to provide fellowship stipends to' ethnic minority 
students eligible for or attending graduate programs leading to a 
Ph.D. in psychology. From 1971 through 1977, stipend awards were made 
to 115 students from 14 institutions. In most cases, student support 
was cost-shared by the institution. Evidence suggests that even 
though minority admission is increasing, there continues to be a need 
to modify existing standards for optimal success of the program. . 
Special student recruitment efforts must be considered; modified 
interpretation or exclusion of GRE sores for other predictive 
information is desirable; a support system consisting of a critical 
mass of. ethnic minority students and faculty members is needed; and 
there must be a modification of the curriculum so -as to includie other 
perspectives and assumptions. The document lists'the names of the 
Fellows, their institutions, and their career goals. An appendix 
contains the program's policies and application procedures. 
(Author/JK) , 
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PREFACE 



In the face of declining minority representation in -{he field 

Center for Minority Group Mental Health Programs , 
NIMH, awarded the American Psychological^ Association a six-year ' 
grant (#5T01MH13833) to increase the number of ethnic minorities 
in psychology. : The American Psychological Association supplements 
this grant each' year by underwriting certain personnel, administra- 
tive, and service costs. At its inception, the APA Minority Fellow- 
ship Program established the goal of increasing ±he ethnic minority 
representation in the profession of psychology. ^This was to be 
Naccomplished principally through. the awarding of fellowship stipends 
to select ethnic and bi-cultural individuals pursuing the docto-^ 
^^^J psychology. (Additionally, th^ design of our program in- 
f u S strategies for impacting on institutional change —within 
the ^A Central Office and academic institutions. During the course 
of three academic years we have made stipend awards to 115 students 
from 44 institutions. In most cases, these institutions- -are "cost- 
sharing the students' support with/ APA by granting remission of 
tuition and fees. Many also pay a portion df^the maintenance . sti- 
pend. It IS our hope that these il5 students will provide substan- 
tial leadership in bringing a greater degree of concern. and focus ^ 
on cultural diversity to the progression of psychology. Our selec- 
tion criteria were designed to emphasize leadership potential and 
sensitivity to ethnic minority ;6oncerns — these considerations are 
deemed as important as merely increasing the numbers. The students 
in tills program represent all of the conceptual areas in psychology 
and have committed themselves /to research and service delivery func- 
tions that are oriented towaria ethnic minority concerns and cul- 
tural diversity.- The difficulty students encounter in their com- 
raitanent to these concerns in traditional academic settings is re- 
flected in the absence of these issues in the curriculum or their 
inability to find faculty members who are willing to help them with 
research interests fodused on problem-solving or understanding oj. 
ethnic minority and bicultiiral conditions. In making site visits 
to the 44 institutiohs in/which the APA Fellows are enrolled, ad- 
visory committee mei^ers fendeavor to address these issues with the 
hope of achieving some degree, of remedy. This publication repre- 
sents a three year/ (1974-1977) summary of the programmatic initia- 
tives of the APA Minority Fellowship Program, and will hopefully 
contribute to a m6re favorable national climate for affirmative 
action. The aur^^ of the Bakke case and its charge of -reverse dis- 
crimination" makps this effort most timely. 

• ^ "^f difficult to acknowledge the participation of all the 
individuals who' contributed to the development and progress "of 
this program, so I shall begin by apologizing for any omissions.. 

The Idea of a Ifinority Fellowship Program-in psychology was ■ " 
conceived and presented to the American Psycfhological Association 



by members of the staff of the Center for Minority Group Mental 
Health Programs, KIMH. We are therefore # deeply indebted to 
Dr. James Ralph, Dr« Mary Harper, Dr. Richard Lopez and Dr. 
Willie Williams for our birth and sustenance. To Dr. Kenneth 
Little, Dr.'Al Boneau, Cu:. Chaxles Kiesler, Dr.^ Ron -Kiirz and 
Ms .r Jan Woodring of . the APA Central Office, we wish to thank 
fox; th^i^ involvement and, support, of the idea and its implementa* 
tion. We owe a vexy special thanks to th<e members ot the Advi* 
sory Committee and department chairpersons and graduate admis* 
sions persons in^institutions where we have Fellows enrolled. 
Ms. DQrothy Greer and Ms. Margaret Cimningham of the .Program 
staff, played important roles in the administration and imple- 
mentation of the Program. To them, my heartfelt thsuiks. Fir 
nally, I would like to give special recognition to APA Fellow 
Ms. Harriett McCombs* for the photographs included- in this publica 
tion. \. 



DAT , 

Washington, D,C. 
July, 1977 
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POREWORD 

Reflect for a moment, if you' will, on the commonly \ised. 
expression '^All things being equal. Imagine a society, if 
you possi9:»ly can, that has no individual or social differences! 
Psychologists know (or should know) the dangers and difficulties 
of assumingytll things are equal in human factors A Their train-- 
ing and research have typically involved glreat painis^ to find 
appropriate, methodology and tationale to control and^overcpme * 
factors operating to confound and diminish the credibiSIity ol 
their experiments. In other words, psychologists know\ll too 
well that all things are never quite as equal as they would like 
in an experiment, cuid more importantly as hiiman factors operate 
in the real world.. * 




In spite of the above, however, social scientists, including- 
psychologists, somehow overlook the fact that' very Important as 
sumptions about equality aiid access control the very make-up of \ 
their professional ranks; That many professionals continue to* \ 
remain myopic about the validity of these^assumptlohs is testi- 
fied to by the fact that altliough nonr^lte minorities in ^.he U.S. 
have numbered about 25% of the niaJtion'B population, the number pf 
trained psychologists who are non-white is only about 6.4% of the 
'61,000 psychologists in the' U.S.- Further, in the area of minority 
graduate education, specifically psychology Ph.Dv programs, one 
can safely say that all things ^re not equal 1 . Data collected by 
the APA Education and Training Office^, from those institutions with 
accredited psychology doctoral programs reveal \inderrepresentation 
of minority students and faculty members, or 4.5% of the total- 
number of students and 3.2% af the total faculty. 

This report of the APA Minority Fellowship Program which is 
supported by the National Institute of >!ental Health Center for 
Minority Group Mental Health Procframs, .and is an Intervention 
process by the American Psychol|;%lcal Association to raise, the 
number of minority Ph.D. 's in ^isychology, provides very encpura- 
ging lessons. The results to date^justl^fy very important conclu- 
sions about developing more effective recruitment, screening/ and 
training procedures and objectives in graduate education. 'This 
vital report indicates what a systematic, \ action program, even 
with less. than grandiose funding can accomplish .to effect definite 
objectives. The Program's 115 Fellowk anq their souTid achievement 
at 44 of the nation's , leading universities^ attest strongly to the 
large pool of minority applicants available to this nation. Going 
beyOnd minority status alone, the Program has selected Fellows who 
show -the capacity not only to fulfill Ph.D.\ requirements but also 
have the drive and desire ^to provide psychological services for 
^their peoples.. I ^ 



I commend the selfless and devoted work of those who have 
■ fSiT^x.®** ®°!f^ °^ Directors, including Dr. Charles Kieslery 

APA's Executive Officer, who have given their full support to ' 
the Program. Also, I wish to recognize the very talented and 
painstakwig work of Dr. Dalmas Taylor and his staff, who developed. 

the details of the Program and whose leadership impleroent- 
• ed words and policies into succe.ssful accomplishment. - 

' - ' Albert H. Yee\ Chairman. 

Minority. Fellowship Progr,am - 
' . Advisory Committee 

^ July 1977 ' „ ^ " ■ • \ . 
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. Table 1. MINORITY GROUP STUDENTS , FACULTY . MEMBERS AND ESTIMATED U.S. POPULATION 



Minority Group 



No. of ' * of total Estimated U.S. 
students students population 



4 of ii.&r 
population 



NO. of 
faculty 



% of total 
faculty 



0' 



Black 



ese 



^ Eiiipino 

0 / Japanese 

American Indian 

.Spaihish\American 
Chicano 
Ciiban 

Puerto Rican 
' Total 



97 


, 2.5 . 


22,420,000 


11.2 ' 


21 


-2.01 


30 


.77 


264,000 


. .13 


• 0 




7 


18 


1 ft"? nnn 




i 

i. 


. 09 


11 


' .29 


528,000 


.26 


4 


.38 




0 


610,000 . 


.30 


3 


.28 


, 28 

6 . 

3 
.19 

♦ 


.72 


9,200,000 


4.5 


■ - "5 
2 
1 
2 


.48 


173 


4.5 


33,205,000 


- 16.5 


,34 


3.2 



10 



Table 2 . DISTRIBUTION OF GRADUATE STUDENTS INTr APARTMENTS 
WITH^APPROVED PROGRAMS IN CLINICAL, COUNSELING, 
ANQ.SCHOOt PSYCHOLOGY 





1972 


-76 










Black . 


White 


Hispanic 


Other (a) 


1 Clinical--— 


4.69 


91. 


31 


N/A* 


4.900 . 


Counseling — — 


5.27 


88. 


19 


1.56 


4.98 


School 


2.11 


93. 


31 . 


1.06 


3.52 


Clinical--— 


5.01 • - 


89. 


49-- 


1.67 


'3.83 . 


Counse ling ~~ 


5.39 


89. 


49 


1.74 


3": 3 8 


School — r — 


1.88 


93. 


12 


2.19 


2.81 




5.52 


89. 


72 


0.91 


3.85 ' 




7.63 


87. 


60 


2.09 


2.^8 


* 


3^.68 


.92. 


64 


1.48 


2.20 • 


Clinical——** — 


5.75 - 


88. 


5^ 


1.79-„ . . 


3.87 


Counseling 


6.55 


87. 


16 


2.91 


3.38 • 




.6.67 


89. 


95 


1.60 


1.78 . 



Tota l 

10^037 
2,694 
284 

s 10,645 
2,131 
. 320 

12,053' 
. 3,3^4- 
543 

11,651 
. 3,161 
1,124 , 



"Note: All figures, except the total, are expressed as a percentage of the 
respective total shovr^i in the last column. *' 

(a) includes .Native Americ2m, Oriental and foreign graduate students! 
*Not Avai'labU'. o > .-^ 



Table 3.^ SOCIAL SCIENCE DOCTORATES AWARDED TO U.S. CITIZENS BY ETHNICITY AND DISCIPLINE, 1975-76 



Discipline ; 


Total 
Doctorates 


Black * 


AiiRSd con 
Indian 


Chicano 


Puerto 
Rican 


Asian 
- Ainericcui 


Total. 
Minorities 


Sociology 


556 


/ 

/ 


24 


o3 


6 


2 


5 


40 


.Othei:* 


692 .. 


30 


5 


4 ■ 


- ■ 


7 • ■ ' 




1 — 

|Psychol6gy 


2,531 :J 




75 


12 


21 


10 


13 


131 1 


/Political Science 


619 


- 6'' 


16, , 




6 


3 


4 


■ 30 


iUithropology ^ / , 


344 ' 




5- " 








1 


9 


Economics 


628 




9 


■n 
2L 


2- 


1 


6 


20 



Total Social 
Sciences 



5,386 



159 



23 



42 



16 



36 



276 



Source: Cdninission on Human Resources, National Research Council, 17-16-76 Printout. 

C6mpned 'by Lucy W.-?cSells, Ex.ecS^jttive Specialist fqr Minorities and Women, 
; ; Merxteari Sociological Assbciatipn, 1722 N Street, N.W. , Washington, D.C. 
• /20036. (202) 833-3410. • ' ^ ' 

,* ^^'Other" social sciences include: communications^ econometrics ,>s^atistics , geography, 
area studies, international relations, urban and regional planhi?|ig, social science, qe-" 
neral, and social science, othfer. ' ,r'' ' * . 



.Table 4.. DISTRIBUTION OP APPLICANTS BY SEX AND ETHNICITY 
. (1975/1976) \ 



ETHNIC IDENTIFICATION 



MALES 



FEMALES 



TOTAL* 



Black 



Spanish speaking/ v ? 
Spanish surname' _ 

Asian-American 

Native-American 

TOTAL 



N. 
145 

: .71 

30 

' 7 
253 - 



% » 
29 

14.2 
6 

1.4 
50.6% 



N 
185 

41 
20 

1 

247 



37 " 

8.2 
4 

.2 

49.4% 



N 
330 

112 

. 50 
8 

500 



% 

66 

22.4 
10 ^ 
1.6 



10 



ERIC 



14 



Table 5. 



DISTRIBUTION OP NUMBER OP STIPENDS AWARDED AND AMOUNT OP 
MONETARY ASSISTANCE BY ETIflJICITY (1975/1976) 



ETHNIC ID^NTIPICATION 



MALE 



N 

PEMALE 



TOTAL 



AVERAGE . % OP 
% OP STIPENDS STIPEND MONETARY 
AWARDED 



Black 


1 


12 


13 


54.20 


$41,900 


- 49.00 


Spanish speaking/ 
Spanish surname 


2 


4 

4 


6 


25.00 . 


22,400 


26.20 


As ian- Ame r^^ c an 


1 


■ 1 


2 ' 


8.30 


10,800 . 


12.60 


Native American 




f 

, 3 


3 


12.50 


10',400 


12.20 


TOTAL 


4 


20 


i4 


ibo.oo 


?85,^500 


100.00 



A 



15 



0 

ERIC 



/ 11 



Table 6, 



DISTRIBUTION OP APPLICANTS BY SEX AND ETHNICITY 

(1976/1977) 



ETHNIC . IDfeNtlFICATldN 




MALES 


PfiMALfiS 


WTAt.* 


Black 


\ 


N 
149 


.% 
28.82 


XT 

N 

230 


% 

44.49 


N 

379^ 


% 

73.31 


Spanish 
Spainish 


speaking/ 
Surname 


46 


8.90 


36' 


6.96 


" 82 


15.86 


Asian-Ai 


nerician 


20 


3.87 ' 


20 


3.87 


40 


7.74 


NativerAnierican - 


. 3 


.58 


5 


.97 


8 


1.55 


>{ 

Other i 


» 


4 


.77. 


4 


.77 


.8 


1.55 




TOTAL 


222 


42.94 


295 


57.06 


517 


100.01 



*No -Information - 54 



12 



A- 



17 



Table 7. DISTRIBUTION OP NUMBER OF STIPENDS AWARDED AND AMOUNT 
OP MONETARY ASSISTANCE BY ETHNICITY (1976/1977) 



ETHNIC IDENTIFICATION 



MALE 



N 

FEMALE 



TOTAL 



% OF STIPENDS 
AWARDED 



AVERAGE 
STIPEND 
AWARDED 



"%15F 

.MONETARY 
ASSISTANCE 



Black 

Spanish speaking/ 
Spanish Surn^md 

Asicm-American 

Native-Americcm 



5 
5 



TOTAL 10 



15 

1 
6 
1 
26 



23 

6 

6 
1 
36 



64.00 

17.00 
. 17.00 
3.00 
101.00 



Total $ Amount allocated" .for stipend awards is $82,600.00 



$2,195.6S 

2,233.33 
2,750.00 
2,200.00 
$2, '344. 74 



61.00 

16.00 
.20.00 
3.00 
100.00 



\ 



1 r^.- 



10 



er|c ^' 



13 



Table 8. DISTRIBUfriON OP SEX BY ETHNIC GROUP 

(1977/1978) 



IC GROUP 




1 FEMALES 



MALES 



TOTAL 



1^7 
42 
• 1 
24 
3 



%• 


N 


% ' 't 

) - 


N 


. % 


38.27 


90 . 


• 25.14' i 

■ i 


Z27 


63.41 


11.73 


40 


11.17 i 


82 


22 .91 


.2& 


.3 


.84 


4 


1.12 


6.7 . 


14 


3.91 


38 


10.6" 


.84 


4 


1.12 — 


7 


- 1.96 



N"=358 



ERIC 



14 - 



20 



-Table 9. DISTRIBUTION OF NUMBER OF STIPENDS AWARDED BY AMOUNT 
OP MONETARY ASSISTANCE BY ETHNICITY (1977/1978, J 



: \ 



ETHNIC IDENTIFICATION 



Male - 
N 



Female 

N 



TOTAL 



Stipends 
Awarded 



Average 

Stipends 

Awarded 



T"o3E : 
Monetary 
Assistance 



Black 

Spanish speaking/ 
Spemish surname 

Asian- Ame rican 

Native-American 



10 
2 
2 



12 



7 



19 

21 
9 
2 



37.25 

41.18 
17.65 
3.92 



$2,221.00 

2,175.00 
. 2,166.00 
1,125.00 



39.18 

• 

40.39 
18.11 
2.32 



21 



^ 15 
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IN^DUCTION AND filSri^Ry OF ?HE MINORITX FEUJ(XtSia^^ PjBl&^ 



RoIb of the Cerite£^or Miivori^^ group Mental' Health Program " 

3 : group of Black P»ydhiat^cists#.^h^^ 

Chester Plerpe and br^. Jaidesjbcme^^ 9i wexy decisive meeting, 

^^rbposing ainong other thiTngs ti^^ the National Institute^ of 

M^t^^ unit to promote 

the development of mental hea^^^jl^ for minority groups; 

? ^d-2>^^^^ there i^e develop^ an NIHBT AffiinaaativeL^Action Planv 
The Black Psychiatrists of JUaeric^ forcibly critici2ed the Na- 
L^^^mal -Institute of Mental Health and other federal agencies 
fp^^heir:^^^ work effectively at the elimination of 

3racism withih their p wgrams and within the larger soci.ety^ ^ 

A-presideht^ pernicious 
e^iecti^ 4>JE ra^ (Kerner, 1968) , and the 

mental health implications of T*ac^ appropriately became ^^a - 
critical c?oncern of the National Institute of Mental Healili/ 
^pr«. Bertrand Brown, NIMH Director, stated publicly that among 
-their highest priorities is a concern for minority group mental 
^healtih.^^ joint commission on mental health 

: of children reiterated tTie mental health implications of racism: 



Racism is the number one public health problem facing 
America today* The consci<^us and~ unconscious attitudes 
of super iorityjwhich, permit and demand that a majority 
oppress aTninority are a clear and presextt danger to the 
mental^health of all children, and their parents . •* 
/{Committee on Minority Group Children df the Joint Cpm- 
mission on itental Health of Children, 19:68) • 



L.ER1C 



-le- 



ss 



C6n(;urrently, social. scientists were developing the ssft^ 
celpt of institutional racism whicA redirebte'd attention from' 
motivation and intentions and focused primarily, on behavioral 
outcomes. Practices which restrict or prohibit the chances of 
ethnic minorities frcmi participating in a meaningful way in 
societal institutions have become the chief target of concern. 
It is possible, then to concise from these developments that • 
all institutions in the United States are. racist, inclTiding 
those in mental health. The implications of that charge is 
that institutional dianges (as opposed tto personality or atti- 
tude changes) are needed to route out and eliminate racism. 
Out 'of these conoarns grew the Center for Minority Group Mental 
«:ealth Programs which has embarked upon a program that defines 
white racism, and in .particular, insUtutional racism, as a 
serious threat to the mental health of minorities. Racism has 
its origin in the white community and in white controlled insti- 
tutions J 

; In response to these concerns, the Center for Minority 

Group Mental Health Programs. hai~ implemented a new research and 

1- . ' ■ - 

manpower deyelopmenOnd training program. The objectives' of 

the progr^ are spelled out in three primary goals. 

.1. Identification and analysis of the dynamic aspects / 
of xnstitutxonal racism within mental health and r 



human service institutions. 



. Examinations of the effects of white racism M^on I 

the majority populatipn with an emphasis on iden- 
^.tifymg the -deleterious psycho-social consequences . - 

Development of a pool of skilled professionals.- 
available to plan and implement programs designed 
: to eliminate racism ii/ institutional settings . 



• iV 
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tion, along yijth fpxi^fwp.t^ep ^tbfelsiohja'iassdcia^^^ . . 

ceiyed a traihipg^^?siii:A|c^^ t.^^p 
mihori ty s tudents«yeitgxbie <(f <^ 



leading to the Fb.PV iii j^yd^^ XEA.reii^ahip jpxtp^j^^ 

has received approxiinalibiy%ne miMfe . 



in order to provide financial .^ii^tiftcJe i^^^^^^ 

.individuals for up tQ $T$00 per thr^^ars of stiidyr : > ^ :v-^.^^^^^ 




It is hoped that tiiese students will^lsubsefau^ntly enter pro- :W 

fessional, research attd- admihi siratlve apas -that will ^Xlf^rJl^-C-^'^^^^ 
. .them to plan, iihpleiiroent and evaluate programs designedr 1:o|e 

nate or critically d^-minish institutional racism 
The iinderrepresentation of 

has serious implloations for 'the 
'developments within the field.. Psychology is involved iit^jbhe / > 7 ' v 

■ advancement and synthesis of information about humaliA anjd/ animal v 

■ ' ' ■ ■ f^f--;' ' /' ■ Ji 




. behaviot. A partial outgrpwth of this effort, is thfe, promotion 
J of human welfare through educational and ^bciai^^|bgframsl When 
ethnic minorities are not- involved in asking tiit^ questions, der 
• veloping the hypotheses, and interpreting the da^a; the outcome 

-'If . ' ^ t ■ ■ 

may be skewed because the eritire range, of the jpp^sible may 'not 
be considered. The aim of the Mifio^ity Felldv^i^p Program is to. 



support fulL^articipation by ethnic minorities in the dynamic 
^development, of psycl^plogy, both as a practicing art and as a 



science! . ',f r - 



History ot the Minority Fellowship Program ' ' 

-.. Administratively, the Minority Fellowship Progra&i is housed 
-in the central offiqe^^of the Jtanerican PjSychoiogical Association. 
and is under the;; direct svipervision of tlie Board of Directors 
and the Executive Of fleer. ; Therf program began in midyear of fis- 
cal year 1974-75. * 

' o The prog:^am's. structure called for the establishment of a 

nine persop advisory committW that would be knowledgeable and. 

'- ■ . - ' ' " * ' ' , . ' 

sensitive to , issues involved in ihcreasing ethniO minority re-' 

presentation iri psychology. These persons yere to, prdvide por 

licy guidance for ^he program as well a? engage in the selec- 

%ion of sjtudents fOr s.tipenct awards . ; In iorder to provide an 

. appropriate Ijalanfce o.t individuals and achieve student repre- 

s^h^jation, the conpittee was expanded to twelve persons. ' This 

c^flmmittee was selected |ront among- applications submitted to the 

central office in response to^ an APA Monitor advertisement and 

-Other forms of pxiblicity , ; inciuding^ personal contact. A twelve 

person cbnmiittee was recommended to, and accepted by, the APA 

Boar4;;of Directors. The committee consisted of ten profession- 

als and two students whose backgrounds reflected sens d^tivity - 

and commitment to the objectives of the program. The >f i^s€' 

meeting *?f this committee was held in March, 1975. A^^tl^J time, 

the following individuals had been appointed and were s^ 

on the Advisory* Committee: V- ■ 




First Appointees to MFP Advisory Committee - - ^ 

One-Year Term Two- Year ,Term Three-Year Term 
1974 - 75 1974 ^^76 1974 - 77 

Dr. Derald Sue Dr. Nicholas Abeyta Dr. Carolyn Attneave 

Ms. Marlene Echohawk Dr. Bernadette Gray- Dr. George Jackson 

Dr. Gilfred Tanabe Little ^ Ms. Kumea Shorter 

Dr. Carlos Albizu- pr. James B. Parks Dr. Amada Padilla 

Miranda Dr. Charles Thomas 



American Psychological Association's Commitment to the Minor ity 
Fellovyshxp Progri^ y = : — ' 

The program has received tremendous suppott services from 
the American Psychological Association. Being situated in the 
central office of the Association has several major advantages 
for our efforts. Namely, we have some budgetary support from 
APA; we have access to the talents, skillis, and resources of 
other central office personnel, boards and committees; and fx- 

^^^^J^^^^^ making site visits to psychology departments, we be- 
ne^4W;^^^^ added leverage derived from APA prestige and 

staibjij^ letter from Dr. Kenneth Little, Executive Officer of 

^APAvprbv4des ample evidenpe of the .APA commitment to its Minor- 
i^y . Fellowship Program 



Insert letter about here 



;; Aciditional evidence cf APA's commitment to spcial justice 
considerations can be seen in the esiiablishment of a Vendors 
Project for which businesses having commerce with APA musit pro- 
vide affirmative action data to us. In several instances busi- 



April 29/ 1974 



Dr. Willie Williams 
NIMH , ' ■ 

5600 Fishers Lane 
Rockville, Maryland 20852 

Dear Dr. .Williams: 

This letter provides supplementary information for our applica- 
tion for NIMH support of ^.Minority Fellowship Training, Program 
in Psychology. 

In oufjvdiscussions during\your site visit on April 23, 1974, you 
requeiffted information regirding the contribution of APA to this 
addition to thfe general resources of APA' s Central 
Offic^>^d the advice and guidance of our govemamce boards aftd 
commiiirtees , we will commit a portion of the time of regular APA 
employees in the Office of Educational Affairs, the department 
of th€^, qentral Office which will be most closely associated with 
• this jproject. Specifically up to 10% of the time of each of 
two -senior staff members, the administrative assistant, and one 
secretary, all in the Educational Affairs Office will->be made 
availa&le to the proposed jiroject. The total salary equivalent • 
of this/ contribution will amount to approximately $10,000 during 
the fiifst year of the project, with appropriate increases in 
following years to keep pace with increases in salaries. In 
addition, APA will contribute $15,000 each year towards th§ sa- 
laries of the minority senior staff member who will serve as 
project coordinator, or his or her supporting staff. 

The minority senior staff member willrbe selected by the APA 
Boar^-of Directors with advice from minority psychologists' 
grpiips such as the National Association of Black Psychologists, 
the Association of Psychologists- for La- Raza, and the Asian Ame- 
rxcap Psychologists. We will endeavor to attract a person to 
the job who has sufficient experience, knowledge and credibility 
among minority persons and other psychologists to do the best 
possible job. 

The advisory committee will also be selected by the Board of 
Directors according to the criteria stated in the grant applica- 
tion and in consultation with minority psychologists ' groups . 
The advisory committee will report to the APA Board of Directors 
and will have a close working relationship with the Educational 
Affairs Office. 

If you need additional information, please feel free to call on 
me. 



Sincerely,. 

Kenneth B. Little 
Executive Officer 



cc: Stanley Schneider 
21 Ronald Kurz and Boris Chemey 
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ness firms have initiated more active plans for hiring minority 
empioyees in response to APA efforts. Similarly, the hiring and 
_ recruitment practices within the Central Office reflect an ac- 
" tive commitment to affirmative action policies emd goals. As 
with many professional organizations over the past decade,/ APA 
has developed a growing awareness of the problenus of minorities 
; within professional associations and organizations. We have been 
engaged in systematic exploration of how accreditation criteria 
jnight be responsive to these matters. Many of these issues re- 
main in focus through direct involvement of the Minority Fellow- 
ship Program with other boards and committees within the APA 
Central Office. 

Philosophy of the Minorirty Fellowship Program^ 

While it^i§ a ^act that tremendous strides have been' made 
by the^royisioiTof fiscal support tt ethnic minorities seeking 
professional-level status in psychology, it is important to note 
that^our accomplishments can only be perceived /as the tip of a 
^ gigantic iceberg, representing ^substantive, long-range and per- 
vasive changes. These types of changes require a genuine com-' 
mitment to the responsibility of making provisions for change 
within institutional structures . The type of changes we per- 
ceive that should occur speak directly to the failure to eliitd^ 
nate institutional racism and to promote social welfare and e- 
quity for all persons. For the profession of psychology, we are 5 
in a position to speak most forcibly. Affirmative action recruit- 
ment and modification of curricula should receive top priority 
by departments of psychology in this country. 



?C ' 2229 



The failure^ of psychology in the United States to attract 
and retain sufficient nuinbers of minority/bicultural students 
is well known ^aiid well documented* Boxley and Wagner (l'971) , 
for example, presented data on the minority composition oF doc- 
toral training programs in clinical psychology that clearly de- 
monstrated the- gross xanderrepresentation of students and faculty 
of bi-cultiiral origins (see Table 1) • & replication of this 
survey by- Padilla and Wagner, two years later, showed no signi- 
ficant increases in minority faculty members and only very mo- 
dest gains in the number of minority graduate students; Data" ' 
collected by the APA Education and Training Office from psycho- 
logy departments with accredit^ psychology doctoral programs 
similarly reveal underrepresentation of minority students and 
faculty members (see Tables 2 and 3 ) . ^ 

Th^ need to increase minority participation in psychology 
dcfes not stem simply from social justice considerations. While 
it is obvious that the principles of social equality demand 
that all racial and ethnic groups should have equal access to 
doctoral education, it is imperative for psychology to have sub- 
stantial numbers of well-trained scientists and professionals 
Who are representative of all the subcultural groups which psy- 
chology purports to serve. The discipline ""of psychology attempts 
to be a major contributor to the enchancement of .the human con- 
dition* If psychology is to meet its responsibility to society 
it must attempt to understamd all segments of society and to 
develop methods for alleviating liuman suffering in all segments 

of society « If psychology is to escape from its apparent mono- 

». ♦ 



lithic iocus on white middle class society, substantial numbers 
of minority psychologists, need to be trained at the doctoral 
level. 

Affirmative Action Recruitment , The underrepresentation of 

ethnic minorities throughout the varying conceptual areas of 

psycho lo^ is directly attributable to past discrimination. 

Minorities were not admitted as students or hired as faculty 

members in major institutions for many years. The advent of 
v . " ■ ■ ■• . ■ • 

fair employment practices only accomplished an erradication, 

and in some instances/ a relaxation of overt -practices of ex- 

eluding ethnic minorities. However, it soon became cl^ar that 

the cessation of racially disc£iminator^^ 

effectxvel.n remedying inequities of the past. Out of this rea- " 
lization grew desegregation efforts. The distinction being,, 
the ceasing of discriminatory practices isy passive whereas €b 
desegregate or integrate an institution requires an a ctive effort. 
The distinction between these two approaches has produced much 
division including differences between those political action 
groups that have traditionally supported the same libera^, causes, 
e.gT, the B'nai Brith Anti-Defamation League and the APL-CIO 
filed amicus briefs in support of DeFunis' claim of reverse dis- 
crimination in the admissions procedures at the University of 
Wastiihgton Law School. The American Hebrew Women's Council, 
the UAW and the UMWA' filed briefs against DeFunis' claim. 

In the late 1960 's a number of institutions began recruit- 
ment campaigns that resulted in the unprecedented admission of 
large numbers of ethnic minority students. By 1970, 4.4% of the* 
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graduate student population in ciinical psycliology* wets ethnic 

minority students. In 1972 the* perceptige had increased to 7.3%. 

This modest but significant" increase can, in part, be traced to 

a 'c<»nnitment by psychology departments to enrollment goals for' 

minorities. Fox exan^le, one departmental brochure states: 

"He are committed to the goal of admitting a 
minimum of thirty percent blade graduate stu- 
' dents in each entering class." 

The successful recruitment of ethnic minority students, 
to sdne extent, is a direct function: df maximizing the nuniber 
of applications submitted for graduate admission! by individuals 
from ethnic minority group s. — Whi4e- ^here has been little agree - 
ment regarding the specifics of this approach', a major problem 
Stems from the fact that a leurge Tniunber of ethnic minorities aire 
trained in undergraduate programs that' are not on par with de- 
partments that house major graduate programs in psydioiogy. This 
outcome has, in part, led to the practice of establishing spe- 
cial procedures for reviewing and admitting ethnic minority stu- 
deiits to graduate school. To leave aside a major argument re- 
garding the fairness or unfairness of this procedure/ it none* 
€heless suffers some of the ill effects reflective of recmiit- ' 
ment among majority students. That is, for the most part we- 
Slave assumed that our quantitative measures reflect a perfect 
rule of measurement. Given the small amount of variability in ^, 
quantitative measures like undergraduate grades and Scholastic 
Aptitude Test scores^ and the extremely subjective nature of 

r 

IF ~~ ' \ ■■ ^ 

These data are liberal given that greater- than 50%- of all 
minorities apply to cliiiical programs as an expression of 
their service-oriented interests. 
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letters of recx>imiiendatipn8 and other non-structured xnaterials 
essays), graduate "admissions committees have inevitably 
.turned to the Graduate Record Examination scores as a major crite 
rion in the ranking and selection of students,. It has become 
clear, to s<Miie, that this process is neither totally adequate 
for majority nor minority students. The coefficient of predic- 
tability for the GRE ranges from .18 to .40 dependent upon the 
success criterion used (Willingham, 1974)<,. In addition to this 
overall marginal evidence , the Educational Tiesting Service has 
expressed serious reserva+-ions about the use of the Graduate 
Record Examination with "educationally disadvantaged"students: 

."One of the consequences of the interaction of poverty, 
"racism, and unequal educational opportunity is the crea- 
tion of a group of students conventionally described as 
educationally disadvantaged." While poverty cuts across 
racial lines, racism has been a major factor in denying 
equal educational opportunity to American Indians, Blacks, 
Mexican-Americans, and Puerto Ricans. Thus, when students 
from these ethnic groups take tests such as the GRE, 
questions often arise cbncerning. the interpretation of 
their test scores. These questions concern educational 
and career counseling of minority disadvantaged students 
abput their chances of success in a society they view ^ 
as unresponsive to their aspirations. 

Scores on the GRE, as on other. tests of this kind, 
never completely represent the potential of any student. 
jThis is especially true for American xndian. Black, 
Mexican-American and, Puerto Rican students whose educa- 
tion experience, in knd out. bf school, has differed 
significantly from that of the great majority of stu- 
dents. However, it should be borne in mind that tests 
such as GRE are best conceived of ai«^measures of deve- 
loped abilities— that is, they reflect the product of 
cumulative educational experience ov^r a long period^ . ' 
of educational growth and developments For the most 
part, the traditions and experiencesibf American Indians, 
Blacks, Mexican-Americans, and Puerto Ricans, have not 
been influential components of this cumulative educa- 
tion. In effect, the GRE tests can be utilized to indi- 
cate the extent of . educational damage resulting from 
unequal educational opportunity as well as for a basis 
of comparison with other candidates in terms of the 
elements, represented in the tests (1973, pp. 14-15). 
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, The awarding of fellowships to minority students for doc- 

• - ■ • - > . - V - - - - 

toral study in psychology is aimed directly at one of the major 
problems encountered by minority stud(^nts who go to gradi^te 
sbhool beyopd their financial reach. \ iThis K'as always been^o, . >• 
even in the recent past when financial aid to "graduate students: 
was more plentiful than at present; However, there is current-'' 
ly a general decline in fellowships and other financial support C 
for graduate students ,u. regardless of ethnic or racial group 
identification* This, decline has tended to diiscourage many 

minority students from applying for graduate study since the 

■" \ ■ " ' . " ' 

prospects for financial aid are marginal. Further, since many 

have gone through their entire undergraduate careers under almost 

total financial .support, the effect of major cutbacks in graduate 

support affect such students "differentially. Additionally, many 

graduate schools havie cut back on admissions, have decided to 

take primarily students who can afford to pay their own way, 6r 

have increased their reliance on traditional selection devices 

such as test scores and undergraduate grs^des. The net result of 

such practices is to reduce the chances that a minority student^ 

even if he or she applies, will be iiccepted for doctoral study • 



The APA fellowship program is providing financial and counseling 
support for minority students and thereby hopes to obviate most 
of these difficulties. 

It must be noted that the fellowship program alone would 
not be sufficient to deal with the problems of' increasing the 
supply, of doctoral ly trained minority psychologists. For one 
thing, the number of students who could possibly be supported 
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by the program would be inf initesimally small in relation to 
the need. For another/ admission and financial support of ml^ 
nority students would be practically futile if efforts were not 
made simultaneously to bring psychology as a career to the atten- 
tion of minority students in their early rndergraduate years, to 
recruit these students for graduate schools, and to retain them 
in graduate programs once they are admitted. It is hejre that « 
the supporting areas of the present program come into play. In- 
deed, although the program focuses on the awarding of fellowships 
it will probably be the development of the supporting areas which 
will have the greatest impact upon the degree oIe minority persons 
in psychology in the long run.- Thus, we are repeatedly told by 
graduate programs that they do not know hov? to locate potential 
minority student applicants and that the minority students cur- 
rently in their^graduate programs have difficulty adjusting, 
both socially and 'academically, resulting in a high attrition 
rate for such students. In short, a good many departments sean 
willing and eager to have minority graduate students but are 
unable to attract them and/or keep them in their programs. ^ 

Another concern of the APA fellowship program is the avail- 
ability of traditional jobs in psychology. VJhile minority gra- 
duates are not at present experiencing the same difficulty ds 
their majority counterparts \i^academic settings, if ^e are suc- 
cessful in attracting sizeable h^bers of minority members into 
graduate training in psychology, there will be a real necessity 
for developing alternate job market possibilities for these stu- 
dents too. 

28 



=^ ! there is no agreement upon models for iainority ^ ^ 

gicpujr^raining ^^^^^ students ^ilt find «ppeaiing «^ 

effective in addressing their cbncerniB A mechanism seems ne^d- 
^® provide an incentive or to juake it jwssible f or i 
i^ions to innovate ^cl experimenl^with mindrity programs suf fi-- 
formalized to ^e identif iable amd^^q^^ > - , 

<ii3feti. ^A&Se^ cpnsideraQA>ns tend to fo^ the fellowship 
program toward institutions that are willing/to ^^it themselws 
to providing meaningf ul experiences plus a support^^ environ- 
ment foxjmihority students* imile~t^ fellowship monies are 
:awarded directly to"students /:we are; colljecting evaluative data 
f^om programs in which they_ are enrolled. These data will hope- 
fully permit the publicizing of programs that are having sue- - 
cess in -the recruitment, retention, and gradueition of ethnic 
minority students. Additionally, these data can be useful -in 
encouraging other ins Ututions to become 'more involved in affir- 
mative action programming* 

METHODOLOGY 

Recruitment 

' As an ongoing effort, the director and roenijers of the Ad- 
visofy Committee are engaged in an intense' recruitment/publi- 
city campaign to bring a. total picture- of- the program and sti- 
pend support provided by APA to the ethnic mindrity communities ^ 
and academic departments. We are providing consultation and ad- 
visement on affirmative action and recruitment to departments'' 
of psychology. Additionally, we are providing input regarding 
appropriate support systems in departments where ethnic minority 
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students are in residence • Feature stories and byline art^icles^ 
have been carried in ethnic minority media* We routixiely send' 
brochures and announcements of the program to every department 
of psychology in the country. Conference presentations on eth- 
nic minority rectuitment and the need for additional financial 
support for ethnic minority sttudents -are ^ongoing projects en- 
gaged in by the director. He have also been able to introduce 
X newsletter in which we periodically report on the program's 
activities to the Fellows*, psychology departments and the pab- 
lie in general* These newsletters have not only provided an- 
other avenue of publicity in our recruitment efforts, they have 
also served as a communieation channel between the Fellows. 

Each year the program formally advertises an application 
season with a deadline established for the submission of applica 
tions' and supporting materials. Approximately 600 applications 
are routinely received prior to the established deadline date. 
Initially, fellowships were structured at $7500 per student to. 
cover tuition, allowance for books and other related materials. 

__ ^. - :- - 

Ovir approach', however, has bees to reduce the size of the award 
and negotiate with academic institutions to provijpe the dif fe« 
rence thorough relief from tuition and fee obligation and* partial 
Stipend (where appropriate) . Fellowships are awarded for one 
year and are renewable for two. additional years pending satis* 
factoiy academic performance. Eligible applicants for this pro- 
gram include, but are not limited to, American citizens and per- 
manent visa residents who are Black, Spanish speaking/Spanish 
surhamed, American Indians, and Asian Americans. The program is 



open tb beginning and continuing full-time Ph.D./ students in 
P^rtihology. New students must apply to a gradiAte program of 
i^eir ctioioe and qualify for entrance. / " 

At the conclusion of the Program's first jj»ar we had made - 
a: total of 28 stipend awards, approximately l^hree times more 
than anticipated at the inception of the program (see Tables 
4 and 5) . This was due to university matching arrangements 
and relief from tuition and fee obligatioi/ negotiated by the 
Director and the Advisory Coasaittee. Poi/ the academic year 
1976/77 we were able to stretch the stij^nd award funds to 
cover a total of 36 new students (see '^ablea 6 j»nd 7>. Fifty- 
one (51) new awards will be made for.ttie 1977/78 academic 
year (see Tables 8 and 9) . Hence, oi^. three year effort has 
resulted in a total of 115 stipend «^ards. 

Recruitment Roster / . 

Approximately one-third of the /applicants to the APA Mi- 
nority Fellowship Program are seeking admission to graduate 
school at the time of their appf ication. • In these instances, 
we have developed a recruitment/ roster whteif*4K»*?tft|.led to all 
departments of psychology in the country through distribution 
facilities made available by |?he Council of Graduate Chairmen. 
This effort allows any depeurtnient interested in ethnic minority 
recruitment to identify a larger pool 'of students from which -to 
recruit. To date, feedback from universities and students leave 
no doubt that this has been a valuable service. Students other 
than those we have provided with financial support have been 
recruited and admitted by psychology departments f:?om this list.' 




Th<l Application^ Process 

Students reque^tincr' appiicatioiM Hinoritsr' ^elloirship 

Program are mailecl an ap^llcatiqn form^ along with the MPP' bro- 
"tchuife «nd a letter of invltatidn from ihe director/ which ad-^ 
,vl^QiB then) to retiu-iif all in^rmation 'as soon as possible to aeet 
^Jhe deadline requirements. - - . 

Administratively, the country is divided into three geogra- 
phical areas ^ see inap) each served by three mendbers of the' Ad-- 
vvisory Committee • Theae geographipal areas serve as a convenient 
division of labor for "the initial processing anc| i screening of 
applications. Additicnally , site visits are made to students 
enrolled In institutions in these areas , principally by Advi- 
*sory CoBinittee' members located in" the areas (see Appendix I).' In- • 
dividual Advisory Committee members evaluate the application 

materials .using^v^he criterion questionnaire as a guide (lee~^ 

pendix II). At oiir Spring meeting, lihe area evaluations are dis-t 
cu8S%d.and reviewed^by the entire committee in executive. session. 
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Ats this time a list is'^ arrived at within ea^A geographical arek 
and for each ethnic poup^epresei|l'Stibn. This fihal list is ' - 
•'used by the director\^in negotiating awards* (remission of tuition/ " / 



fees and matching stipend) with appropriate psychology depart- \^Kf''^ . 
ments. As a function of these ne^tiations , a fixfal list of 
awardees (Fellows) is established'^ Additionally, a 'second cate- j\ 
gory of students are designated as unfunded Fellows or Alternates. V 
Criteifia usecl for final selection ar^r - ^ ^ 

• Commitment to and Involvement in ethnic • 



minority issues and ^conmunit: 
e conceptual Area 




• Geographical Area , , 
'\ . . - « institutional Characteristics \ ' ' ■ ' 

• Acadamic Strengths | - - ' 

■ : ■ . ; -■' " • 1 

The rating procedure is a. fairly complex one^ but is designed 

to, be fairly objective, quantifiable and systematic. A key con- 
cern, is that students demonstrate an interest in and commitment 
to expanding the persp6ctive of the. discipline p£ psychology so 
as' to incorporate views that are. not represented at- present. ' 
American psychology has essentially ptoliferated as a white male 
discipline. Our commitment is that it beccMne more universal-. ' 
in part r this can come . about . by al-tering the composition of our 
membership.' In such an alteration or expansion we would hope 
that ai^ impact is made on the *administrativ<^ deci^^ion process, 
the alX^pcation of resources / the introduction ofc. new ideas and 
liypotheses, and irhe development of new and different instrument a 
tion and techniques. Additionally, it is reasonabre to antici- 
pate a cross fertilizatioh of ideas between individuals of vary- 
ing cultural perspectives. v ' * ^ 
Statistical Patterns of Award' Population 

From a -19^74/75 Human Resources Survey taken by the American 
Psychological Association of its meiflbers> it was revealed that 
of approximately 40, 00 a members, whiter constitute 90.3%; while 
1% of the membership is black;" .'7%>s Asian American; and .3% is 
Of Spanish. speaking/Spanish surnamied origin,, (Those statistics > 
are based on 54.77% of the membership who responded to this sur7 
yey), Vinally, only .1% of APA membership is Indian/Alaskan or 
American Indian. The ethnic identification of /the other 7.6% of 



.l^A's" iteinbership vfas listed as unknovm. These figures become 
critical when compared to.^the percentage of the total O.S, popu- 
lation that these groups represent, respectively. The 1970 U^SV 
Census reported that the country's white population weus 87*5%; 
blacks were 11.1% of the total; Asian-Americans were .77.% and 
American Indians were .4%. Specific data on Spanish origin 
population were unavailable since this group has often, identi- 
fied.wlth the other categories (mostly white) in terms 6f race". 
-The 1975 data indicated that the black population rose .4% of 

one percent. Thus the greatest inequity between the U^S. popula- 

■ -■■ ■■ ' ' * . ■ ■ / ' 

tion and APA memberships is in terras, of Black Americans. Of 

greater re levemce is the respective representation of these 

; groups among high, school and college graduates. "^As, cam be seen 
these discrepancieis petsist despite the -fact that these latter 
data" are contaminabejd by practices that, deliberately and . > ' 
inadvertently eliminate ethnic minorities?* . ^ ' 
Awards . - ^ , 

For the 1975/76 academic year there were 500 applicants' to 
the .Minority Fellowship Program. ' Fifty- five semi-finalists were 

.selected* Twenty-eight of thfese semi-finalists *were designated 
as Fellows. I^icluded were four Fellows who received support for 

.their doctoral dissertation only. There were 14 Blacks ^ 6. 

* Spanish Americans/ 3 American Indians, and 5 Asian Americans 
(See Tables 4 and 5). From. a pool of 571. applicants in'1976, ' 
106 semi- finalists were selected. This nximber was reduced to 

,62 from which 23 Blacks, J5 Spanish AmeriQans, 6 Asian Americans, 
and 1 American Indian were designated as Fellows (See Tables 6 



and 7) . Pifty-one stipends have been awarded from among 102 
.finalists fpr.the 1377/78 'academic year: 19 Blacks, 21 Spanish 
American, 9 Asian Americems and 2. American Indians (see Tables 
8 and 9) . . . 

. A Human Resources Survey within the American Psychological 
Association indicates that its minori.ty mernbership is most hea- 
vily concentrated ifi the applied as opposed tp research.areas. 
Even, so, the number of minority psychologists in all areas is 
very small. In an effort to cbrrect the inODalance created, by 
so few. minority psychologists in research, approximately 40% of . 
those selected .for funding^ are in research specialties . such 
' as .socialr developm^^al , experimental and industrial psychblogy. 

1 ' SUMMARY 

. - ■ V" ■ • . 

Although, we hav&, as evidenced by the activities outlined > 
earlier, i^ignif icantly increased the recruitment and enrollment 
of minorities in graduate psychology programs, there continues 
to be' a need. to modify existing standards for optimal success. 

) Attention must be given to admissions and retention . Present 
evidence suggests that even though minorityWkmission, is increas-r 
ing^ there continues tp be Higher attrition (rates for-^^^tiinic 
minority students than the case with theii white counterparts- 
attrition for minorities is approximately clouble that of other 

^ students . This outcome is mi:.ch too costly f pr cfepaftments in 
terms of initial investment and loss of productive output from 
otherwise potentially Successful students. A favorable change 
in these outcomes can be effected by establishing better sup- 
port systems witMn psychology departments for ethnic minqrities. 



. Experience indicates that support practices such as tutoring^ 
relaxation of deadlines , and flexibility regarding research con-^ 
tent and methodology are instrumental in preventing failures. 
Three factors are important to the establishment of such a sup- 
port system: 

1) A. critical mass of. ethnic minorities within the 
♦ student population. Students can be very sup- 

portive o£ one another. * _ — 

- ' 2)" A critical mass of ethnic minorities within the 

."'"faculty ranks., . - 

3) A modification of the curriculxam so as'^^o in- 

blude other perspectives and assiamptions . j / 

: Resistance to this ^ last consideration is evidenced b^ the 
difficulty 'or inability of minority students to find faculty 
members to endorse or -participate in their research t^'nterests. 
C\irrxculuin mpdif ication and broader research interests are made 
more possible by increases of ethnic, minoritiea at the facvklty 
level. These considerations require an acknowledgement that 
. value preferences are built into> the .assumptions of pur research 
paradigms and in turn influence which hypotheses' are tested and ' 
the cpncliasions and- interpretations derived from the findings: 
Furthermore, psychologists' persistent adhetence to the Newtonian 
model,- long ago< abandoned by the. physicists^ is being challenged 
by non-Western EJhilbsophical concepts. Our Aristotilian heritage 
of dichotomizing contributes to the view that human beings are 
separ.ate from nature and from each other. More importahtly , such 
views contribute to. the perception that social commitment and ' 
scientific integrity are. mutually exclusive. This latter obser- 
vation explains much of the difficulty encountered by minority 
students in seeking advice and endorsements for.,their research 



ideas* Recent efforts by black scholars reveal* an attempt* to 
develop models that reflect an o interdependent relationship be- 
tween human beings (King, 1975). Hopefully, by increasing mi- 
nority representation in the profession, we can est«a>lish an 

r 

expectation that will make possible the. cross- fertilization of 
these ideas* Presently, .minority psychologists^ interested in - 
or committed to change function, at best, as a dubious skin graft* 

In summary^ efforts to improve the underrepresentation of 
ethnic minorities in psychology must be viewed as itiulti-f aceted* 

...Exotic ,or special student recruitment efforts must be; considered. 

' Modified interpretation or exclusion of GRE scores for other 

• predictive infomation is desiraj^le — and*" is meeting with good,^ 

■ ' ■ ' - •■"'"» 

success in scane departments. A significant part, of the support* 

-structure necessary for optimal results., itequire minority recruit-- 

ment at-the faculty level and a willingness to accomodat€i' an 

expanded and more flexible curriculum and research orientation*'' 
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ANCILtASY^^ROGRAMS 

Sunwer Congressional Internship Program 

In 1976. the APA Minority Fellowship Program applied to the 
Center /for Minority Group Mental Health Programs (NIMH) for funds 

provide stipends for ethnic minority graduate students in 
psychology who would ^erye as summer interns for minority con- 
gresspersons* Simulteinequs to the submission of , this request, 
- approval was obtained from congresspersons to accomodate one 
or more students in this* capacity . The Summer Internship Pro- 
gram was to provide ethnic minority students with the opportunity 
to participate in the legislative proceTss while still at the 
training level (graduate). It was also anticipated that this f ' 
experience would, in all probability, be beneficial to them at 
soroe point during, their career. The opportunity for graduate 
students in psychologs^to- serve as Congressional interns would 
make it possible for the socially aware students to contribute > 
to bridging the gap between academic, psychology arid the legis- 
lative process. The benefits wouldC^fi'opefuily be bi-directional; 

Students would presumably have a more expanded perspective -on ' 

- — " . ^ . ■• - ■ ' ' ^ - 

res earcheOsle issues. = » ■ ' 

,The selected students served as spiecial legislative assis- 
tants, and had direct involvement in congressional activities 
whilfe broadening their ^earning experience . arid understanding of 
the decision-making process as it relates to psychology on Ca- 
pitol Hill, Xn addition to-their experiences on Capitol Hill, 
the students also. participated in seminars at the American Psy- 
chological Association on issues of public policy and psychology. 



Furthermore, they, were given the opportunity to neet^ and inter- 
/act with key personnel at the National Institute of- Mental Health 
Center for Minority Group Mental Health Programs... Five Fellows 
were selected from a pool of fifteen students who were already - 
receiving APA fellowship, stipends for their graduate studies^ 
Prom our populatioh of 28 stipend awardees for the 1975/76 aca- 
demic year, 15 -resf ponded to our announcement . regarding, the pro- . 
gtarn. - The five that were chosen, were those who.hadlmade no 
other- commitments for the summer and irtio^ had a particular inte- 
rest in legislative concerns that coincided with the program . 
interests of the congresspersons participating in the program. ; 

The congressmen finally slated for participation, and fel- 
lows assigned to them were as follows: Jtepresentative Spark 
M. Matsunaga (D-flawaii)- Fellow DiAnna Eisner; Representative 
Jobn Conyers (D-Michigan) -Fellow Sandi Cook; Representative 
Heni:y B. Gonzales {D-Texas) -Fellow Melba Vasquez; arid Representa- 
tive Harold E. Ford (b-Tennessee) -Fellow Harriett McCorobs. 
The fifth intern, Linda Perry, was initially assigned' to the 
Americem Psychological Association "^s legislative arm, the Associa- 
tion for the Advancement of Psychology (AAP) , and stibsequently- . 
joined San^ Cook in Representative Conyers •office. 
MFP Symposiiam on Minority . Issues in . Psychology - 

• The underrepresentation of* ethnic minorities in psychology 
has 'serious implications for the credibility and utility of 
develoiMnents within the field. Psychology is^ involved in the - 
-advancement and synthesis of information about huunan and animal 



behavior. -A .partial outgrdirth of this effort is the pronotion 
of hunan welfare thrpu^i educational and social probleMs. Nhen - 
ethnic minorities are not involved in asking the. guestiqns and 

.interpreting the hypotheses, the outcome may. be skewed because 
the entire range 6f the possible may not be considered. The 
APA Minority Fellowship Program hopes toC explore the problems 

-o^ psychology and the lack of participation by ethnic minorities 
in a symposium entitled "Psychology and its Relationship to - 
Ethnic Mindrities.*- The symposium--is to.be presented at the 
Annual Meeting of the American Psychological Association. A 
general 'Call for Papers' was issued with' the following abstract 
topics being accepted for presentation: 

1. "The Asian American Elderly: Developmental Approach 
to Minorities"" ' 

2. "Psychology and its Relationship , to Third World Peoples' 

3. "Issues Involved in 3tu4ying One's Own Ethnic 'Group" 
'4. ; "Impact and Use of Minority Faculty Monbers Within a . 

i University * ^ 

5. "Counseling Services for Minority Students at a Large 
Urban University" 

The' participants have been given program space on the '^^nda 

for the APA Annual Meeting in Augijst, 19,77. - In addition i We 

following APA Boards have agreed to co-sponsor this symposium:^ 

Board of Educational Affairs^ Board of Professional Affairs, 

Board of/Sciientific Affairs , and the BoaJrd of Social and Ethical 

Responsibility'; • " ' ' 

Orientation Session for APA Fellows at Annual. Convention 

The American. Psychological Association.' Convention draws in , 

exces8/o£ 10,000 participants: each year from all over the countir/. 



consisting of both professionals and students. Every imaginable 
research topic is discussed in open meetings and in smaller semi- 
hars. Some of .our awardees (particularly new Fellows) are new 
to' prof essional ■ ievel psychology. Thus, we invite their partici- 
pation at an orientation session tp .the Minority Fellowship Pro- 
gram and the American Psychological Assb^itftion, providing them 
with a tremendous training and leax^ning esqperience. We antici- , 
pate the presence of all of the mesobers of the Advisory Committee 
and key officials, of the APA. A meeting of this nature was. held 
at the 1975 Annual Meeting of- th^^J^A In Chicago, Illinois and 
met with tremendous success. - - ) . -' " 
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1975-76 Fellows 

NMB: Anthony D. Brown 

INSTITPTION: City University of New York 

SPSCZALTir: Educational Psychology 

DEGREES' B.A. , University Of Oklahona " 
N.Ed. , University of Oklahoma 

PROFESSIONAL ACTIVITIES: ' 

- Consultant to Native American Educi^tionaL Program, New York Ci^ 

- Co-director of the American Indian Institute at Brooklyn College 

CAREER GOALS/ASPIRATIONS: Has worked for a humber of years with 
the Native Americari children in Oklahoma. Plans to continue to 
work aiaong Indians at both a professional and volunteer level. 
Seeks ultimately to secure a permanent position in a psychology 
department at a college or university. ' - 

' . . ■ * * * , s , , ■ .. . 

NAME: Deborah L. Coates • ^ ^ . ^ 

.INSTITUTION: Teacher •« College, Colum|>ia University " . : 

SPECIALTY: Edi|pational Ps^cSiology ' ^ ' . / « 

DEGREES: B.S. , University Of Redlands 

- M.S. , University of Southern California 2^t Los Angeles 

PROFESSIONAL ACTIVITIES: , ' 

- Instructor, Antioch College Extension Services 

- Senior Research Assistant, Educational Testing Services 

- Teacher, Braille Institute 

CAREER GOALiS/ASPIRATIONS: To do research in- educational psychology; 
interyenti >n i:hrougB university level teaching; graduate instruction 
and teacher tr^ning; and consultative interaction with government 
agencies and school districts. *j 

NAME: Gary Coats . , 

INSTITUriON: University ' of Nebraska at Lincoln ] 
SPECIALTY: cfinical Psychology • ' 
DEGREES: A.B., Dartmouth College • \ . '. 



Coats continued: . '* 

.. i ' ^ ' 
PROFESSIONAL ACTZVITIBS: ' ' . 
* Psychiatric Trainee, VA Hospital, Hot Springs, South Dakota 

- Social Studies Instructor,' Hanover, New Hampshire 

- Research Assistant at the Dartmouth Mental Hiealth Center 

CAREER GOALS/ASPIRATIONS: *o work in coiBBunity/clinical psy- 
chology with an interest in alcoholism. Career objective in- 
cludes the development of preventive, treatment and rehabilita- 
tion measures to' -combat 'the ^^hronic alcoholism rate on rei^erva- 
tions. Additionally, his, interests include' psycho|>hysiology 
(autonomic learning) , small ffiroup processes, accuitiiration and 
assimilation techniques of sub-cultural groups, community men- 
tal health evaluation,, and -program design and counselor train- 
ing, i 



NAME: Sandra A. Cook. 

INSTITUTION: Wayne 5t4te University 

SPECIALTY: " 'Applied Social Psydiology t 

DEGREES: B.A., Wayne istate University • 

PROFESSIONAL ACTIVITIES: f ^ jl ' '. 

- Did research analysis /of six metropolitan communities ,1 

; . adminiatering an attitudinal surVey., Currently working 

on a study concerning ithe effects -^^"physical environment 

on psychological health. ' 

. •', ■ ■. ' . ' ^ ' ' ' 

CAREER GOALS/ASPIRATIONS: Would ^like to wLrk within^ the plan- 
ning structure of an. urban community takii^g a look at the envi- 
ronment and what aspects relate to the buillding of a "healthier 
neighborhood, city and nation. • . 

. * * * . , 

'■ 'S' . " . . 

NAME: . Jiminez Cortez 

DISTITUTION,: University of H^iwaii at Manoa ' ' • 

SPECIALTY: Clinical Psychology ^ 

DEGREES: 6.A.,. San Francisco State University * 



PROPESSIONM. ACTIVITIES: ' . 

-« Lecturer in Psychology,- Sah. Francisco State University 
- Graduate Ass istant , • San Francisco. State Uni vers ity ^ J : 



Cortes continued 



CAREER OpAI^/ASPIRATIONS: ilnierested inmodlfyij^g traditional 
•therapeutic ' approa!|C^e8 to the cultural experiiences. o£ Filipinos. 
Will worlc 'in coimiiuhity p^chology directed toward^ ^arly detec-^ 
tion and prev^tio|i of nentaJ^I health problems, 

^ ' : '* ^ , ^ 



NAME: Anne iMarie 



SPECIALTY: 



DEGREES : 




1' 



INSTITUTION^. Uniyerality of l^exas at Axis tin 



Counseling PsychblDgy 



_ Te^ai Afci University; - . ^ 
M.B\. Texa^ AfcX University; 

. PROFESSIONAL; ACTIV^^ u 

% Researjch project sjslf«-ccmcept of th0 Mesjcican^-AmericiLn 
ch^ild in"; the Corpus Chris ti School in Texas 



<- Administered tests 



rence Test 



in English/Spanish using Brown Self-Refe- 



r 



CAREER GOALS/AiSPIRA*n:Olff$t Being. American, of Mexican^ descent r 
wants ^oltakeja clQse:!^ look' at the antecedents of intemal*;^ 
external locu^ of control .attitudes, in minority, groups and view 
SES groups, especially WA females,^ Interested in :what the.pa*- 
rents ofjthese families do or don't do;to create ah extremely 
controlled cUirdV^o h^s low self worth « ' 



h - 



* * * 



NAMEl DiAnna L. Eisner ■ ^ — . . ■ 

T . ' 

INSTITUTION: Adelphi University 

iSPECIALTY: Clinic^/ - :/ • " 

DEGREES:' B, A. , H<iward University 

PROFESSIONAL ACTIVITIES : 

Worked in Blo-Med Program at Howard University on experiment 
that dealt: with* the effects of a protein . inhibitor dkug- puro- 
vx^txn, OA classically conditioned eminals. Performed ^surgery , 
perfusions and histologies. 

- Sctool Psychologist - Intern , Graham School, Mt. Vemoir, New York. 

- Research Assistant, Adelphi University 

CAREER GOALS/ASPIRATIONS: Interests lie in aii occupational thrust 
that would allQW -f a focus on children within a community men- 
tal health .framework. Would likie to study the young child. 
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mm-. Bertha c. Fields - - - 

INSTITUTION:. University of .Tennesisee at Knoxville 

SPECIALTY^ .Clinical Psychology ' ' . . 

DEGREES: B.S., Howard University 

M.A. , Washington University at St.. Louis. 

jpROPESSIONAL ACTIVITIES: * ' 

-=^— Delivered paper, at the Association 'of Nonwhite Concerns' 



Missouri State Conference- "Towards Developing an Inservice 
Training Program for Counselors with Black Clientele," 



CAllEER GOALS/ASPIRATIONS: Has specific interests in the menta* 
ly retarded, ' therapeutic approaches relevant to minorities, and 
the psychology of death as it relates to minorities. Clinicajh 
psychology applies moire tor goal she wishes to-^pursue, which is^^ 
under standirig the mental makeup and needs of all people and ap-\ 
proachirig the client in a way which would affect him/her in par- 
ticular ways, ; r.ather than generally. ' 



va. .;- NAME: rf;- 'TDiane C. Howell 



• iu. ■_■ ^ . - . 

University of California at Berkeley 



fey f -INSTITUTION ; 

igJ>i]SlPECI^^ Psyfeology 



o -f Q.bEGm Barnard College of Columbia Universi^ty 

{^linical xntferrr alt Sairi PtaSicisco VA^Hospital?^ . / 
^f.^'^' :r^ '^^^^^ San Prandisca State University 

.p''lr^ R<5i5earch Assistant; Psychology. Departinent at Berkeley> 
r ' ' ' ^"'^ • ' ^ ' J- - ' ' ■ ■ ' ^ ' J.- r ' , ^ 

- ' JCAI^^ Goals a-re .tq i^eack, work with coiti- ' 

. fmunlxy- groups ^ engage in psychpthera^ and research; conunitt^d 
; :\ to vJteachin.^ and wofkipg ^fitjt cbmmunity t groups. 



INSTITUTION:-^ y^iiVersit^ of Utah at Salt Lake City 



SS'ECIALTY:' Soc/i^i" -Psychblogy', <{ 



DEGREES:. fA.A.> APaul' ^Sm^th 's College 
^'i . "''^ B^S^^'-SUNY a-b'.Pijtsdam* '- ' , • 

y. , . ■' M.A..^^, .University of Utah at 5alt Lake City 



JAcpbs continued: 

PROPESf SIGNAL ACTIVITIES _: • . . ' , 

Paper presentation^ at symposium on "The Role of Attributions 
in Intercu:ltural'Conflict'*at the Western Psychological As- 
sociation/ in San Francisco, 'California^ \7^_ _ 

- Research /on Anglo Perception of Native American Rol^ Beha— " ~ - 
vior / ■• , 

CAREER GOAiS /ASPIRATIONS : Research and Program administratibn 
are his major goals. Research 'interests are varied^^ bu t main- 
ly concentrated, on cfrosrs-cultur al attributions ^ Hopes to apply 
training in research methodology, progr^ application arid evalua- 
tion vrith' professional and cultural input, into the design^of ^ 1 
federal programs. ' / \ - 



NAME: Joyce A. Jdnes " . . * - 

^INSTITUTION: 'University of Nebraska' at tlijcoln . 
S^PEClALTY: * Clinical Psychology ' , . ^ 



DBjSREES: 'B.A. , Texas Woman's University \ - ' 

PROFESSIONAL ACTIVITIES: ' * ^ - / \, 

t 1^6=authored paper oh self-concept development and adolescence'' 
s presented ,at the National Conference' of Black Women' in America 
Louisville, .Kentucky., . * ' 

- Di^d comparative study of self-concet)t of Black and white^^ 
souiiiern. adolescents us^ng Tennessee Self-Concept Scale. i - ' 

- Will present later this year with another AfA Fellow; a re- 

. seayeh wor]^ at the Western Social Scie^nqe 'Association Confe- 
rence, in Denver *^^alirig- with the self-concept of siack wcahen ^ 
in America. ^ . » ^. 

liAREER GpALS/ASPIRATIONS; Aspires to Work eventually in. a -com- 
munity hbspital or clinic which caters to a variety of ethnic - . 
and sociciieconomic backgrounds, but, focuses on family, school, 
child, adblesceht and related, problems. 



NAME: Alejandro Martinez • ^ - 

\ ' . : > , • . ' ' , \. 

INSTITUTION:. Univerisity of -Michigan at Ahri Arbor 
SPECIALTY: ; Clinical Psychology 

' ' \ ' . ' ■ ' * . - ' ^ ' n 

DEGREES: B.A. , Harvard University 



Martinez .continued : " . . 

'PROFESSIONAL ACTIVITIES: ' ' 

.. Clinical internship at the Ypsilanti Area Community Service 
Center ' . - 

--• Volunteer as Assistant to the Counselor of -the Bilingual- 
. -Public Schools of the Boston Public School System 

. CAREER GOALS/ASPIRATIONS : Interested in researching multilevel 
approaches more attuned to the particular needs of Chicano peo- 
ple X. „/'Z_^ ' 

/l ' - * * * ' 



NAMEr Harriette G. McConOjs • ' 

INSTITUTION: University of Nebraska. at Lincoln 

SPECIALTY: Spcial Psychology 

DEGREES: ' B .S. ,_University' of South Carolina 

' M.A.^, University of Nebraska at Lincoln . 

PROFESSIONAL ACTIVITIES: 

- Working as part of -evaluation, team with four programs at the 
Nebraska Center for Women 

- Engaged in research project dealing with the self -concept of 
Black women in. America; paper will.be presented at the Wes- 
tern Social Science Association Conference in Denver with 
associate Joyce Jones (Fellow) . - 

CAREER GOALS/ASPIRATIONS: Interests lie in areas of psychology, 
law/ ana politi^cal science/. For iiext three years will bet^ in- 
volved in the establishment of pilot programs which will serve 
as alternative places for juvenile offenders. 

• ' . ^ /' ' . / 

I ' it it it . , • ^ ' \^ 

NAK^: Wayne McCullough" . . _ , - 

INSTITUTION: University of Michigan .at Ann Arbor 

SPECIALTY: Social Psychology ' " ^. 

" - - ' ~ ^ Ji \ * - 

DEGREES: -B^A. , Prir^ceton^University 

M.A., Uni-veTsity of Michigan at Ann Arbor ' 

PROFESSIONAL ACTIVITIES: ' . 

- Teaching and research assistant positions at the Universi£y 
of Michigan ^ . 



McCullough continued : 

.CAREER GOALS/ASPIRATIONS: His goals and aspirations are some * 
coinbination of research, working in applied settings, arid teach 
ing. . 

* * * * / . * " * 

«»i ' * « > - - ' ^ 

NAME; Sabrina Andrews -Molden 

"IfTSTITlJTIOin Dniversity of North- Carolina at Chapel^Hill 

SPEClALTYt5 Clinical Psychology 1 " - . 

fiEGREES: B ;Ai /iJnlversity of North Carolina 

PROFESSIONAL^ ACTIVITIES: ' . 

- Minority students academic advisor for freshmen. minority 

• studfents \ * 

-c^— Risrsearch-^ssiistant-IEarrDrV^Ba^^^ ; 

, CAREER GOALS/ASPIRATIONS: Hopes 'to concentrate iii. Child psycho- 
pathology. Would like to work not only in the patient-therapist 
clinical setting, but also undertake psychological research. 
Ultimately desires to w6J^k at a community-based mental health 
center, teaching on a part-time basis. The part-time teaching 
job would allow for r.esearch in areas such as self -concept in 
black children and the assessment of parent-child interaction. 

* * .* . ' . 



NAME; Vict;bria A^. Moseley 
INSTITUTION: ' Boston University 

SPECIALTY: Experimental Psycholo^ , ^ 

DEGREES: B .A Lincoln University 

M.A.i Boston University ^ " , 

PROFESSIONAL ACTIVITIES: « 

- " Presented paper at the Eastern Regional Conference of the 
National Association of , Black Psychologists entitled: "Th^ 
Myth of Research Trafining: Ethnic Considerations in. Human Re- 
search" ' . ' ' " 

- Did significant' research* at Boston University on stress assis- 
ting Dr. Marcucella and *Dr. Boxley 

CAREER GOALS/ASPIRATIONS: Plans a research-oriented teaching 
career and intends to be prepared to give full assistance and 
support to creating and maintaining the type of environment 
most conducive to achieving an understanding of behavior. 
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NAME: Manuel Samuel Perez 

INSTITUTION:. University of California at Santa Gruz 

SPECIALTY: Educational Psychology . . ,/ 

DEGREESS: B.A* , itniversity of Kansas 

Mi.JV., University of California at Riverside ' Z ' 

PROFESSIONAL ACTIVITIES: . \ 

- Presentation of paper at NIMH conference in May-> 1974 at the 
University <Sf California at Riverside on "Improving Educational 
Opportunities for Chicanes in Psychology. ' 

- Cpnsultant in bilingual education to the U.S.. Office of Edu^a-: 
tion - ^ ' / 

- -General consultant to a federally funded bilingual/biciilturaX 
-program in San Jose. 

CAREER GOALS/ASPIRATIONS: Upon attainment of Ph.D. plans to 
concentrate professional /activities in the areas o% educational 
(bilingual/bicultural) psychology and community mental health,' 
in an attempt to study human bommuni ties and concentrate on the / 
study and resolution of some of the social probl^ns. 

* * * 



NAME: Linda Perry 

INSTITUTION: University of Michigan at Ann Arbor 
SPECIALTY: Social Psychology. 

DEGREES: B.A., City College of New York J - ^ 

PROFESSIONAL ACTIVITIES : 

- Psycl^iatric Attendant at the Creedraoor State Mental Hospital 

- Ri>3ear,ch Assistant at the Institute for Social Research, 
University of Michigan 

- .Tutor for SEEK Program (Search for J!ducation; Equality, and ^ 

Knowledge). / " - 

CAREER GOALS/ASPIRATIONS: With a Ph.D. in Social Psychology, 
will be in a position to conduct and supervise non-exploitative, 
progressive research which will provide the community with^ the' 
mearrs to enrich their lives. 

* * * 

NAf?E: Soi.ia Santiago ' - - 

INSTITUTION: University of California at Los Ange3.es 
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Santiago, continued: 



SPECIALTY: : Social Psychology ' * • 

♦ . . . 

DEGREES:' B.S;, University of Puerto Rtco at ftio Piedras . 

M.A. , Uni,versity of California at Los Angeles 

PROFESSIONAL ACTIVITifiS : \ ^ • 

- Research assistant at the University of Puerto" Rico in the. 
- Social Science Research Center for two years. 

- Research with Dr. Amado Padilla coraparin^^ Puerto Rican and 
Anglo students in ethnic identification and the differences 
in value attribution, cross-culturally. 

, CAREER GbALS/AS.PlRATIONS: Aspires to>ecorae a professor of psy- 
chology at" a iiniversity. Also interested in the dynamics of 
small group behavior. ^Would like to apply the dynamics of the 
sensitivity -training to the rehabilitation of drug addicts, al- 
cKolics, and family- related problems. ^ - . 

^ ' • " « * * * 



NAME: Helen Sing / ' 

INSTITUTION i . Claremont Graduate School * ' 

SPECIALTY: Social, Psychology r ' , 

DEGREES: B.S., University of Washington at Seattle ' 
M.A. , Claremont Graduate School ' * 

TROFESSIONMi ACTIVITIES: - 

- Research^ experience, with several^ faculty members at the Univ 
sity of Washington * 

- Research on acculturation effects of Asian Americans. 

CAREER-^ GOALS/ASPIRATIONS: Goal ^ is to become active in the re-- 
search on Asian-Americans, more specifically., in areas such as 
the impact of a, chaij^ing identity^ on the, mental .health of the 
Asian-American, and the role qf the Asian-American with respect 
to other etJinic groups* ^ants to .set up a geheltal cultural pro- 
gram where students (college and high school) of the various 
ethnic groups will enter jnto the elementary schools to acquaint 
the children with the mariy ethnic cultures. 



NAME: Cynthia Telles \^]^ 
INSTITUTION: Boston University 
SPECIALTY: Clinical-Conmiunity Psychology 

- ' ■ 51 59 



Telles continued: ' 

DEGREES: Smith College _ / ^ 

PROFESSIONAL ACTIVITIES: J - - , ' 

- Research for NIMH on **I^ntal Health and the Spanish speaking 
'Population of the Uniteid States" ^ 

- Research on crisis intervention c ^ ' ^ 

- Evaluation of the effect. of a volunteer experience in a com- 
munity setting on a grot:ip- of students working as patient ad* 
vocates in the emergency roOTi of Boston City Hospital, 



CAREER GOALS/ASPIRATIONS: Would like,. to use her degree to re-, 
search and learn new approaches to effectively deal with condi- 
tions which produce pathological, destru.ctive patterns of beha- 
vior xn order to alleviate unnecessary discorafbrt- and anxiety,- 
and to remove blocks to psychological growth* ' 



* * * 



NAME: Bobbye V. Troutt . . . 

INSTITUTION: Teacher 's College at Columbia University / 

SPECIALTY: Clinical Psychology - - * ^ 

DEGREES: B.A. , Wayne State Univea^sity - . 
— ^ > ^ M^S., Bank Street College ' 

PROFESSIONAL ACTIVITIES: - , \ ^ ^ - ^ 

Developed proposal and impleiQented the findings for life disr 
cussion groups with relatives/friends ot imprisoned adoles- ' 
cents . / * ' . 

^ Conducted community-wide resecurch to assess the extent and. 
variety of prpblems of community residents. ^ ^ ^ 

'CAREER GOALS/ASPIRATIONS: Decidedly wants to teach so that she 
might stimulate an iii teres t in community pisychology among Third 
World i students. Career goa^l encompasses becoming a more total, 
change, agent in a community outreach centei? which would sponsor 
variolic services under the aegis of a well trained staff with a 
well-defined para-system of community residents. 

' ^ * * * ^ ♦ 



NAME: Melba Vasquez 

INSTITUTION: University of Texas at Austin 

SPECIALTY: : Counseling Psychology 

DEGREES: B.A. , Southwest Texas State University 



O ' - -52 ' 
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Vasquez continued: . . i 

PROFESSIONAL JSCTIVITIES:' - . \ " ; 

- . Reisearch at the Texas Regional Resource Center 

- :?sycholpgy- Trainee at the Onivefsity of Texas Counselinq 
Center , : \ . ^ ■ 

- Teaching Assistant at the University of Texas Educational 
Psychology Deipartroent • \ 
Psychology*. Trainee at the VA Hospital in Teaiple,. Texas 

CAREER _GOALS/ASPIRATIONS; Aspirations includ^ being- involved 
in some k i n d o f s o ci al s ervic e, mO st-defin itely at s o me.- poiuL 



on the academic . level , in teacher education. Overall goal is 
to be as ef f ectivfe a professional as- possible in an area where 
she can be of service to people. J 



> 



■ ■ ; — ,,**•* 

NAME; Doris Wright 



INSTITUTION; University of Nebraska at Lincoln}, 

SPECIALTY; Counseling Psychology " 

DEGREES ; . B . S . , "Kansas -State University 
. ^M7S.7 lCans as State University 

PROt'ESSIONAL ACTIVITIES; • ' ' . . \ 

-_Asslsted_inithe development, of .a:^pubiic relations program ' 

as a cohsultemt in a federal pilot program. '\ » 
- Worked on. a study to investigate methods of commiW.ication 

between students and faculty within the <:bllege df Education - 
of the. Council for Student Affairs \ 

' - - - ■' / ' ' *, '■ 

CAREER GOALS/ASPIRATIONS;. Intends to" pursue a caree^ in higher - 
educationi as an iidministrator. Intends to utilize her expetienceib 
to develop community-based programs which will benefit all peo- - 
pie, but especially aid ^low-income, minority' group pebple. 
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'NAME:, Jacqueline Seal " . 

. INSTITUTION i . University of Michigan at Ann Arbor 
SPECIALTY-: Organizational .Psychology 
DEGREES^ B.A., Federal City -College 
PROFESSIONAL ACTIVITIES:- 

- Senior Counselor^ CETA. in Arin Arbor, Michigan 

- Instructor, Eastern Michigan Universijby 

-- Graduate Student .Teaching-Assistant-aAi~^ie-4)»ii^versity~^ '■ — 

Michigan " ' 

-CAREER GOALS/ASPIRATIONS: Interests include teaching, consul t-- 
•ing in organizations, and research. j , * 

■***■■■ . ^ . .. . 

NAME:. Victor Cancela . 
INSTITUTION: City University of New York 
-SPECIALTY: Clinical Psychology 
DEGREES: B.A. , City College of New York 
PROFESSIONAL ACTIVITIES: 

- Bilingual Consultant for the Children's Aid Society _ ^ 

- Research Associate for the Research Fqundatibh at CUNY 

. ' ' ' ■ " ' ■' ■ ■ ' - , ' K ' - ' . 

CAREER GOALS /ASPIRATIONS : Would like to. do some applied clinical 
work based on research, e.g. crisis intervention. Also has an ' 
interest in teaching, yitimate goal is to work in an area where* 
he can work towards meaningfully influencing the lives of peo- 
,ple who have been disadvantaged. * ■ 



■, • . * * * ' J ■' 

"■•■■( ■ " • . - , ■ • ' 

NAME: Connjfe Chan 
J — ■,■ ■,• ■ . ' , ■ ' 

INSTITUTION : Boston University 

\ * , * , * ' ♦ 

SPECIALTY: Clinical Psychology . * " 

DEGREES: A. B., Princeton University ' ' 

PROFESSIONAL ACTIVITIES: ^ 

^search Assistant designing an experiment which studied the 
:fects of different- methods in learning paired associations^ 
S&t ito the experiment and assisted in the analysis of the 
dataJ ' 
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Chan "continued: 

CAREER GOALS/ASPIRATIONS: This Student views clinical psycho- 
logy as combining both the professional clinician and the rer 
search/scientist models, and is committed to pursuing both as- 
pects -in her career; , . ; \ - • 

... - - - • ■ . 

* - . ■ • " * * * . - , . ■ "- 

*NAME: Beverly Daniel 



INSTITUTION: University of l^chigan at Ann Xjl 
SPECIALTY* Ghild/C<WBnunity^sych6logy 

DEGREES: B. A. , Wesley an /University . ' ' 

PROFESSIONAL ACTIVITIES: . ' ' \ 

T- Psychological Intern at McLean Hospital in Belmont, ^Masis. 

- Resident Advisor atJ^sljeyanjUniversity 

CAREER GOALS/ASPIRATIONS: Besires a combined career bo tk as -a 
child psychologist and a college professor. - 

■'****■ 
NAME; Debra L. Davis , < 

INSTITUTION: University of Maryland at College Park 

SPECIALTY: ■ Clinical Psychology 

' ... . . ' ■ "■ 

DEGREES: B.A. , Yale University 

- PROFESSIONAL ACTIVITIES: ' ' 

- Counseling experiences in New Haven, Connecticut 

■ . / ^ 
CAREER GOALS/ASPIRATIONS: Would like to work in a community 
^ mentar health center which offers a wide range of services and 
, serves a large population of Blacks aaid other minorities. \In- 
tends to have a position which-would enable her to provide di- 
rect services and to ^fulfill an administrative function in a 
student training program affiliated with the mental health cen 
ter. ' * 




* * * 



NAME: Parlene DeFour 



INSTITUTION: University of Illinois^ at Champaign 
SPECIALTY: ^ Social Psychology 
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DePbur continued : ' ' * 

pBGRBES: B. A. , Fisk University \ 
PROFESSIONAL ACTIVITIES: 

- Hospital Adninistjration Intern in Harlem 

- East Harijem Model Cities Project 

CAREER feOALS/ASPIRATIONSt^Wishes to acquire through graduate . 
studies, the tools necessary to make some major contributions 
towards the solution of behavioral problems. 

— . ^ * * * ■ ^ \ ^ 

NAME ^ " Lotus pix / ^ . ' ^ - ' " ~ ; 

INSTITUTIONi City University of. New York ^ 

SPECIALTY J. ' Developmental Psychology- ' ' - 

DEGREBST. B.A, ; Pace JJniversity 

:r" ' " " " . ' - ' - 

PROFESSIONAL ACTIVITIES : - , 

- ; Research Assistant for Dr. Phyllis -Gatz at CUNY 

- {Youth Counselor for Jobs 'for. Youth in New York City 

: } ' , - ' > ■ ■ . ■■- . 

CA^ER GOALS/ASPIRATIONS: Afepires to construct a mode'l of the 
Black child's development^ i.e. detailing and analyzing the 
strategies which inner-city Black children adopt to survive and 
cope with their environment. 

***, ^_ 

NAME: 'Michael Penn^Vilar 

INSTITUTION: University of Utah at Salt Lake City 
-SPECIALTY: .Social Psychology ' J./ 

DEGREES: - B.A., University of Utjah _ 
PROFESSIONAL ACTIVIJI^IES ; - 

- Teaching Fellow ^University of Utah ■ . 

- Research Assistant for the American Community Program 

• * * - ^ 

CAREER GOALS/ASPJRATIONS : Aspires to continue community -work 
implementing basic intervention programs which would consist of 
moderating* factors which increase the probability 6t aggressive 
behavior and relaxation training for families who have high in- 
cidences of family quarrels. 



NAME: Vinston J* Goldman 



INSTITUTION: University of North Carolina at ChapeX «iil 
SPECIALTY: Clinical Psychology^ 

DEGR&ES: B. A. , iHan^en-Sydhey College . / 

PROFESSIONAL ACTIVITIES:. " . 

- Syiuner' Psychological. Intern for the State of North Carolina, 
Department rof Hunan "Resources - ' ' ^ 



CAREER GOALS/ASPIRATIONS: His professional objective is to be- 
come^ a clinical psychologist.- Hbpes to' work with public schools, 
in attempting to study the psychological 9nd other variables ' 
^which enhance social adjustment; acadenic and voca^tional growth 
of students in general; ^nd Black students in particular. 

* * * ' 

NAME: Darlene Gould , , . * 

INSTITUTION: -University of North Carolina at Chapel Hill 

SPECIALTY: Clinical Psychology 

DEGREES: B..A. and M.A.,, Case Western University 

PROFESSIONAL ACTIVITIES: t : - - 

- Psychology Intern- for the John Umstead Hospital 

CAREER GOAL'S /ASPIRATIONS : JJants to become ^n effective deli- 
verer of mental health services by developing techniques which 
will be more ef fective in dealing with the' problems of people " 
labelled poor candidates for psj^chotherapy ; alsoTwemts to en- 
gage in research to bring -to light the inappropriateness of ap- 
plying white middle-Qlass norms to minoHty group members. 

?f ' ' ' 

^ C# 1i 1i ' t, 

NAME : Karen , Gunn ^ 

INSTITUTION: University of Michigan at Ann Arbor ' 

SPECIALTY: Community Psyphology 

-\ - ■ • ■ . ■ 

DE^GREES: B. A. Oakland University ,^ Rochester , Michigan 



PROFESSIONAL ACTIVITIES: 

-'-Several teaching assistant positions, at Oakland University 
asidi the University of Michigan' 
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GUMM cbntinued: ' • 

. " • ' ' ■ ' ^ •< 

(^fOBER GOALS/ASPIRATIONS: Two areas with high priori^ for thii. 
student'' are consultation and becoming a director' of a ccmanuii^ 
center, preferably in a' black neighborhood. The career goal- of 
becoining director or administrator of a "community center** speaks 
to her desire to create and maintain a basic foundation for the ^ 
population to perpetuate existing neighborhood/community streng^s 
as well as provide the resources necessary for dealing with low- 
expertise pxrcblen areas. ' 5 ■ ' ',. 



NAME: Christine Hall - , 

INSTITOTION: University of California at Los Angeles 

SPECIALTY: Heasurements/Social Psychology V 

DEGREES: B.A.r California State at Long Beach . . - ' . 

PROFESSIONAL ACTIVITIES: ^ . 

7 Resear.ch Assistant for the Institute for Social Science ■ r 
■ Research at UCLA - ' 

' . ' \ . . 

CAREER GOALS/ASPIRATIONS*,. Wants a career in research intd the 
follovdng areas: psychological testing, social and developmental 
psychology » , 

^ ' ; ' * * * - ; ■ ■ ■■ « - 

NAME: Marcia Harris ^' 
INSTITUTION: -University of Michigan at Ann Arbor 
.^PECIAIiTY: Social Psychology 

DEGREES: ' A. a1 West Los Angeles College \- ' . . 

University of California at Los Angeles , 
M.A. , California State Oniversity i 

P^lOFESSIONAi; ACTIVITIES: . " / 

^ l^esearch Ass^^stant for ^the Fanon Research and Development Cente 

- Graduate Assistant at California State University 

T Psychometric Technician for the L^ng Beach Board of Education 

- Research Assistant at the UCLA Mental Retardation Center ^ 

CAREER. GOALS/ASPIRATIONS: Long tepn. career goals^ include both 
teaching at the imiversity level cmd research in social psycho- 
logy- / . V 

' ' • ' * * * • - , ' ; ' 

NAME: Laura Head • 
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Head ' coritirmed 



^University 



INSTITUTION: 

- .V'--- •- ■"v''"¥i5>^B>^"< 

^PECIl^TY: Developmental ,Ps^cj^^^;| 

: DEGREES:-. B.A-., San Pj^ancisc:6r^5ti^|' ) . , 

Expects completiQri of df^ee., is(Kim&v^<>i^ll 



PROFESSIONAL ACTIVITIES : 
, Acting Assistant Professor at. 

/at -Riverside - • ' ' v'-^*- '"^•-C", --.^r. - > 
s - '«?eapfi£ng Assistant at^tiie^^ 



of California 



CAREEB^ALS/ASPIRATIONSK k^^^ and con- • 

ducting research in th# ^^i^a; of ^^^e:yelQptoen^ ToVTi - 

^ I ward t^at end, has a spej3i^^r4nteri#^$ in. Sl^^ 

Future taisks shall include- theSideyelidpiWhfr^^ ' 
psychology of black chil;df^vei^jmerit;:^^^^^^ 



NAME: 



Paulette, Hihes .. k} 

-.1 




P-ROFESsroNAi, 



.w~*w„„ hepar£i!ten-fi?> University of Delaware 

^^i|^siauitj_^ ^ s the. University of , Delaware 

f^:&'J^^%^0^y^^V^t^^i ' MMi&k.:.^Soik'r'hs'' a clinical psycho- 





Hyman continued: ' . 

CAREER GOALS/ASPrRATIONSs Teaching, conducting research. Long 
- range pbjective is to establish ^her own nonrprofit corpbration. " 

; . ■_ NAME: Shelvy, Keglar ' ' ' - 'V. ' 

. : * INSTITUTION: / Indiana University 

, SPECIALTY: Counseling Psychology 

^DEGREES i A. A. , Kaska^kia College, Centjralia, Illinois 
A.-/ Arkansas State University 
M.A., Arkansas State University ' ^ 

PROFESSIONAL ACTIVITIES :: 

- Counselor, Catherine Hamilton Mental Health Center 

- Clinical Psychology ' Specialist-,! U.s\ Army, San Antonio, Tx-. 

CAREER GOALS/ASPIRATIONS: By obtaining doctorate in counseling 
psycl\ology, with an emphasis on community mental health, he will 
be able to gain the theoretical knowledge and research tools to 
' become an advocate of the Black ethic and its implications for 
mental health in the Black community. Aspires to work out of a 
community mental health center, teaching part time at a local 
university^ • . ; ~ 

^ . * * * . ' 

^ NAME.: . Clive Kennedy * , . / 

INSTITUTION: University of Washington at Seattle, 

. ~ ' ' ' ' - \ - . ' / 

.SPECIALTY: Clinical Psychology , / 

.DEGREES: ' A.A. , Los Ailgeles City College . / - ^ ^ 

' B.A. University of ^palifornia at Santa Barbara- 

PROFESSIONAL ACTIVITIES: ' /\ 

- Research Associate at the Uni^versity of Washington 

. - Peer Counselor at the UniversijLty^ of California at Santa Barbara 

- '*M^tal Health Technician for t^he VA Hospital in Los Angeles 

CARPER GOALS/ASPIRATIONS: Would like to be part of the movement 
to refom the current correctiorial\ system. ^ At the same time wants 
• 'to maintain ties with academia -through university teaching, and 
serving on a consultant basis, in tlie Black community. 

1 ■' * * * \' ■ ' . ^ 

\ " ..' 

NAME: Jayier Lasaga . ' , \ 

' ■ (V . • \ 
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Lasaga continued: 

INSTITUTION: University of Miami at Coral Gables 
SPECIALTY: Personality, Social Psychology 
DEGREE^. B*S^, Springhi'll College- in Mobile, Ala, 

PROFESSIOl^AL ACTIVITIES: ^ - 

• Researcher, Spanish Family Guidance Center in Miami, Fla. 

- Graduate Research Teaching Assistant at the University of 
Miami * 

- Psychology Trainee, Crownsville State Hospital 

CAREER GOALS /ASPIRATIONS: Aspirations"^ consist of active research 
and teaching^ Desires a better understanding of the nature of 
cognitive processes, particularly as these processes manifest 
themselves, among bi-lingu^l/bi-cultural children of Spanish Ame- 
ricans. 

'* * * 

NAME: Marshall 0. Lee 

INSTITUTION: University of Michigan at Ann Arbor 
SPECIALTY: Community Psychology 
DEGREES :- B.A. Lincoln - University " ^ 

PROFESSiONAL ACTIVITIES: . ' 

- Substitute Teacher, Board. of Education, Newark, New Jersey 

- Englisli Teacher, ^ St. ,Peter*s Secondai^ School, Morogora, 
Tanzania * o 

- Ccxmtmnity organizer. Blacks, Inc. in Philadelphia, Pa. 

CAREER GOALS/ASPIRATIONS: JDesires working as, a counselor/thera- 
pist with poor and black families in a community mental health 
clinic. Also desires to teach at the, university level; 

* * * ' . 

NAME: Jimmy A. Luzod 

INSTITUTION: University of Michigan- at Ann. Arbor 
SPECIALTY: Developmental ' ^ 

DEGREES: ^B. A. , Stanford University 
PROlilSSlONAL ACTIVITIES: 

- Has studied cognitive development in Mexican American children 

• Has done cross-cultural research on selected^ aspects of cogni- 
' tive development* 
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Luzod continued: - ^ 

CAREER GOALS /ASPIRATIONS: Desires to contribute to research 
efforts on the cognitive development of children. His particu- 
lar interest is language acquisition in the young child ^ more 
specifically^ ^ bilingual language acquisition. 

* * * * 

.NAME:" Donna Nagata " ■ 

INSTITUTION: University of Illinois at Champaign 
SPECIALTY: Clinical Psychology 

DEGREES: B.A. , University of California at Berkeley 

CAREER GQALS/ASPIRATIONS : Has a direct interest in ijicreasing 
the number of minority men and women" in prbfessional fisychology 

, Includes research into the mental health problems of minority 

■ people; as on6 of her goals . 

' ; . * * * , 

NAME: . May Ng " . 

INSTITUTION: Boston University '. - ' 

SPECIALTY: Clinical Psychology 

PROFESSIONAL ACTIVITIES: 

Psychology Trainee., Brocton VA Hospital, Brockton, Mass. 

- Mental Health Worker, Stratford Arms Project, Roosevelt Hos- 
pital, New York City 

CAREER GOALS/ASPIRAT;onS: ' Aterested in clinical research in 
schizophrenia and/or therapy procegS-es. . Issues she wishes to 
explore in schizophrenia are: The role of volition^ transcul- 
tural factors, the relationship between the' creative and schizo 
phreiiic states and possibly its electrophysiology. 4 

* * * - ' - 

NAME: Aline R. Nishihara 

INSTITUTION: University of California at Los Angeles 
SPECIALTY: - Developmental Psychology . - - 

DEGREES: B.A. , University of California at Los Angeles 
M.A. , University of California at Los -Angeles 

PROFESSIONAL ACTIVITIES: ' - , 

- -Predoctoral Trainee, UCLA^Neuropsychiatrip institute 

- Academic Tiitor, Academic Advancement Program, UCLA 
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Nishihara continued: 



CAREER GOALS /ASPiRAT IONS : Initial goal is to develop a. theoretical 
framework, encompassing developmental and social psychology upon 
which to structure""her research. As a paramount goal, wishes to 
enhance the psychological data base for Asian Americans . In par- 
ticular, the effects of acculturation and assimilation of the at- 
tudes, values and behavior of third generation Japanese-Americans 
needs to be explored. - - - 



■* * * 



NAME: , Judy Pelhas 
INSTITUTION: University of Maryland, College Park 
SPECIALTY: Counseling Psychology 

DEGREES: B.A*, Seton Hall University, South Oi^ange, New Jersey' 
professional' ACTIVITIES : 

- Research Assistant, Cultural Center ' ^ - 

- Research Assistant, Department of Psychology, University. of 
Maryland ' ' ' - 

~ Research Assistant, Educational Opportunity Program, Seton 
Hall University ' 

CAREER GOALS/ASPIRATIONS: Would like to write and edit books, 
do research., teach at a- university and have a therapy practice, 
and possibly become a program director of a counseling psychology 
program. 

* * .* ' 
NAME: Anita L. Phillips ^ 

INSTITUTION: University of Minnesota at Minneapolis 
SPECIALTY : Social Psychology 
DEGREES: B.S., University of Tulsa, Oklahoma 



PROFESSIONAL ACTIVITIES: 

- Undergraduat:e Research Assistant, University of Tulsa 

CAREER GOALS/ASPIRATIONS: Primary occupational goal involves 
teaching and. conducting research 

NAME: Maureen Pierce ' . . 

INSTITUTION: . City University of New York 
SPECIALTY: Social/Personality Psychology 
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Pierce continue"^; - ' - - . • 

DEGREES: ' B.A. , York College 

PROFESSIONAL ACTIVITIES : , • . 

- Adjunct Lecturer, Brooklyn College 

- Lecturer, Black Studies at Hostos Coiranunity College 

- Director, Coiranunity Services Association of BlacfciSocial 
Workers,- New York' City^ . ',. 

CAREER GOALS/ASPIRATIONS : ' Intends to engage in meaningful re- - 
search about the Black female and the social psycholo*gy of orgariiza 
tion, and teach on the university . level 



NAME; Ola S. Pre jean 

■ - - . * 

INSTITUTION: Louisiana 2tate University 
SPECIALTY: Clinical Psychology 



DEGREES:- B.S., Southern University 
M.A. , Howard University 



}■ 

rfet 



PROFESSIONAL ACTIVITIES: 

- Psychology Assistant at the Margaret Duman Mental ^Health' 
Center in Baton Rouge, La. . " 

- Research Assistant for the Louisiana Division of Human Ser- 
vices ■ . , - ' 

Tutor, Special Services Division of Southern University 

CAREER GOALS/AStlRATIONS : Interested in both . research and the 
professional application of psychology.— intends to work particu- 
larly with Blacks and other minorities. Also interested in child 
clinical psychology. 

* * * 

NAME: - Suzaxine M. Randolph . , 

INSTITUTION: University of Michigan at Ann Arbor 

SPECIALTY: ' Developmental Psychology . - 

DEGREES: B.A., Howard University 

PROFESSIONAL ACTIVITIES: 

- leaching Research Assistant at the University of Michigan 

CAREER GOALS/ASPIRATIONS : Would like to establish a conununity- 
based center which would have as its major aim the development 
and implementation of early identification and intervention pro- 
grams for disadvantaged preschoolers and their families. 



Nftkffi: . Jqae Redondo . -^.i ' . 

INSTITUTION : Clark University ' • 

•SPECIALTY; Developmental/Clinical Psychology 

DEGREES: B^A. , Catholic University Mater et Magistra Santiago, 
Dominican Republic 

University of Puerto Ri<:o, Rio Piedras 

PROFESSIONAL ACTIVITIES: f 

• Research Technician II, Department of Addiction Services at 
University of Puerto Rico; . ^ / 

- Teaching oind Research Assistant at the University of Puerto * 
Rico , " - 

CAREER GOALS/ASPIRATIONS: Eventually jstspires to be part of a ^ 
university faculty committed, to research with minority groups 
and to training. minority group students. 

-■^ ^ ^ ' * * * ^ \ > 

NAME: Michelle C. Singleton - . . ' ' 

INSTITUTION: George Washington University 
SPECIALTY: Social Psychology 
DEGREES: B.A. , University of Chicago 

PROFESSKXJAL ACTjVITIES : . - • 

- Intern, Office of Scientific Af fairs / American Psychological - 
As.sociatiori ' . ^' . 

-' Research Assistant, Johns Hopkins University 

CAREER GOALS/ASPIRATIONS: Primary objective is' to assist jfeople 
as a clinician in dealing with their problems* Desires to work 
in a community setting so that the principles of clinical psy- 
chology, applied social psychology, and general systems tneory 
c^n be better applied. Also hopes to do research in the area - 
of pdychological aspects of nutrition. 

NAME; Joseph W. Smedley . 

INSTITUTICMJ: Howard ^jiiversity ■ / ^ 

SPECIALTY: Conununity /Clinical Psychology 
DEGREES*: B;A., Roosevelt University 

'PROFESSIONAL ACTIVITIES: ' . 

- Graduate Teaching Assistant, Howard University 



Smedley continued: . 

' Assistant Director, Garfield Park Comprehensive Community 
Mental Health Center, Chicago, Illinois 

- iGroup Therapist, Neuropsychiatric Institute, Chicago 

- - Counselor/Teacher, institute for Juvenile Researjch. 

CAREER GOALS/ASPIRMCIONS : Specific goal and areas of interest in- 
clude research, teaching, community-clinical practice, and men- 
tax^ healths consultation • Wishes to continue long years of work 
with Black yc .h. . . ^ 

NAME: . Beverly gf.. Taylor ' 
INSTITUTION: University , of Illinois 
-SPECIALTY: Clinical/Child Psychology \ 
DEGREES•^ B.A., University of California at Berkeley. 
PROFESSIONAL ACTIVITIES: 

- Mentally Gifted Specialist, Berkeley Unified School District 

- Elementajry Education Teacher 

- Assistant liptivation Specialist, Neighborhood Youth Corps 

CAREER GOAL'S/ASPIRA^PIONS: Aspires to work in community mental 
health clinic, doing research in diverse cultural settings and 
developing psychology theories from a. black "perspective.. 

. * •* * . 

NAME: Maria Thompson' 

INSTITUTION: University of North Carolina at Chapel Hill 
SPECIALTY: Clinical Psychology- - 
DEGREES: B'.A.,, University of North Carolina at Chapel Hill 

PROFESSIONAL ACTIVITIES: - ' ' . 

- Siinmier Intern in Psychology at John Umstead Hospital 

CAREER GOALS/ASPIRATIONS: Plans to use her ecguired skills as 
a clinical psychologist and her strong Cuban and minority identifica 
tion in order to help children to deal with- the problems result- 
ing from outside pressures and from inner consequences of belong- 
ing to a minority group'. 

i 



NAME: Pamelia L. Wiltz 

INSTITUTION: University of Maryland, College Park 

SPECIALTY: Counseling Psychology 

DEGREES: B.A., Spelman College 

' M.Ed., Springfield College 

PROFESSIONAL ACTIVITIES; 

Rehabilitation Counselor,: Massachusetts 
Testing Administrator, Regional Skills Center, Springfield. 

CAREER GOALS/ASPIRATIONS.:. i|as the goal of continuing her educa 
tion to obtain the tools, to assess the environment on- a more 
rational and intellectual level, with the aim of; providing ser- 
vices and knowledge to a large number of people. 

it it It ' 

NAME: Barbara Yee 

INSTITUTION: ; University of Denver . ... 
SPECIALTY: Ethno-gerontology 

DEGREES:. 'b.A.', University Of Hawaii at Honolulu 

PROFESSIONAL ACTIVITIES : . 

Lectixrer on Asian AmeHcan Elderly, University of Denver 

- Teaching Assistant, .Uhiver«ity of Denver 

- Teaching Assistant, University, of Hawaii 

- University of Hawaii Gerontology Institute participant 

CAREER GOALS/ASPIRATIONS : Teaching and doing research in ethno 
gerontology, takinq the life-span developmental approach. 
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SECTION III 



1977-78 FELLOWS 



1977-78 FELLOWS . 

- - — *- . 

NAME: Hortensia Imam 

INSTITUTIQ;^: University of California at Los Angeles 
- SPECIALTY tj Developmental Psychology 
DEGREES: B.A., University of California at Los Angeles 

I^BOPESSIONAL ACTIVITIES: ^ 

* Preschrol Director and Teacher, Project Amlgos Bilin^iial/ 
Bicurtural Summer Preschool Program 

* Coordinator, Students for Ethnic Enrollment, Graduate School 
of Education, UCLA 

- Research Assistant, Spaufiish .^peaking Mental Health Research 
Center, UCIA -\ 

- Research Assistant, Department of Psychology, UCLA 

— ^\ r - \. \ '\ - . " • ' ^ ' 

CAREER GOALS/ASPXRATIONS:"^ To make research contributions which 
will aid professionals in understanding the linguistic and -so-' 
-.cial development of^ latiiip children. Plans to make contribution 
towards this . end through scientific investigations of issues re-: 
lated to: second language acquisition, acculturation and cultu- 
ral socialization within .and outside the -family structure. ^ 

NAME: crystal Archable - : < 

INSTITUTION: University of North Carolina at Chapel Hill 

SPECIALTY: Child/Clinical Psychology 

-DEGREES: B.S., Morgan State University 

^ M.S., University of Maryland at Baltimore County 

PROFESSIONAL ACTIVITIES: 

Counselor, Regional Institute for Children and Adolescejpts 
--^Counselor, The > Fellowship of Lights, temper ary^^he Iter for 

runaways ' ' - 

CAREER: GOALS/ASPIRATIONS : Hopes to establish community<*based 
neighborhood centers. The emphasis of the centers will be to 
assist children to become emotionally and mentally healthy; She, 
would like to devote her life to working with children. 

* * * 

NAME: Rita G; Bayless 

INSTITUTION:. Un arsity of Michigan at Ann Arbor 
SPECIALTY: Dev^ Wntai Psychology 
DEGREES: B.A., Qberlin College 
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Bayless continued: 

eSOFBSSIONAL ACTIVITIES s . . 

Assistant Teacher at the University of Michigan 

CAREER GOALS/ASPIRATIONS: Aspires to become a "teacher of tea- 
chers .** \ Seeks an. academic position teaching on the college level. 

* * * ^ ' 

NAME: Victoria M. Binion 

INSTITUTION : University of Michigan at Ann Arbor 

SPECIALTY: Personality Psychology 

DEGREES: A.B., University of Michigan at Ann Arbor 
M.A. , University of Michigan at Ann Arbor 

PROFESSIONAL ACTIVITIES r ' 

Research Officer, National Women's Drug Research Project,. 
Detroit, Michigan. . . 
Research Assistiant, Office of Desegregation, Detroit Public 
Schools ^ 
Counselor and Therapist, Community Counseling Services of 
Project Headline- in Detroit, Michigan 

SER GOALS/ASPIRATIONS: Gbils center around black family or- 
lization and its effect on family roles and sex iroles. Hill 
ooiiioentrate on co- joint family counseling and analysis of the 
famlily system of a person in individual' treatment. ""^ . 

- \ ■ ' -***■■■ 1 - - . ' 

- \ : . -. ■ ' " . ■■ ■ » 

NAME'^ ■- Peter L. Bunton - • ^ ^. 

INSTipoTION: University of Michigan at Ann Arbor - 

SPECIALTY: ^ Social Psychology -i . 

DEGREES: B.A., Pomona College 

^ M.A. , University of Michigan 

PROFESSIONAL ACTIVITIES: j — ^ ' 

Publication in Journal of Social Psychology, ^Attitudes Towards 
Blackness o£ Preschool Children Attending a' Public School vs. 
Coinmunity**Controlled School** 

«- Founded the Pomona Day School 

CAREER g6alS/ASPIRATI0NS: ' Ultjimate goal is to become a psycho- 
logist in an administration capacity. Efforts in this capacity / 
wiU. be directed toward shedding light on the concerns , problems and 
possible solutions facing the ^ucational process today cuid tomo;c- 
row. • . . • . .| • , . 

•\ .- - • »■ " . ■ . • ■ 
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HAMB: 'Larry Capp . / 

■ • ; • - ■ * . / 

INSTITUTION: University of Miami at Coral Gables ' / 

SPECIALTY: ♦ Clinical Psychology ' " / 

DEGREES: ■ B.A. , University of Miami > . 

PROFESSIONAL ACTIVITIES t . ^ ' • . 

- Assistant Teacher at Hope School for^the Mentally Retarded / 

- Practicum experience at the Juvenile Court Mental Health Center 
in Miami . . ^ ' , , ' ' 

CAREER GOALS/ASPIRATIONS: Major professional goal is to aid ii 
the implementation and administration of quality mental health/ 
programs in the Miami area. Goal is to provide psychoJ.ogical y 
services through 'a comprehensive community mental health facility, 

• • * * * 

NAME: Marcia bhanbera . , ' . 

INSTITUTION: - University of Indiana 

SPECIALTY: Counseling Psychology . - 

DEGREES: B*S*, Virginia State College / 
M;S*/ Indiana University 

* PROFESSIONAL ACTIVITIES: /* . / 

- Counselor at Virginia State College 

- Volunteer counselor at the Federal Reformatory in Petersburg/ 
Virginia 

- Internship at the Counseling and Psychological Services Center 
at Indiana University . ^ ' I , 

- Associate Instructor in Afro-American Studies with' a joint 
appointment to the psycholqcfy department | 

CAREER. GOALS/ASPIRATICNS : . To become a mental Heaiyi consultant 
at a university or college counseling centei;* Interested in 
having a joint appointment with a counseling psychology depart- 
ment so that she might serve as^n instjnictor and help to- develop 
an adequate and viable training- program for counseling psychology 
trainees* ' . • . » - 



* * •* 



NAME: Georgia Chac 

I NSTITUTION ; Pennsylvania Stajte University. 



) 



SPECIALTY: Industrial/Organizational Psychology 
DEGREES: B.S., University of Maryland 



'^orgia Chab continued: - ' 

• ^bPESSIONAL ACTIVITIES: 

- fProctored experimental psychology course ' t. 

- / Voluntarily conducted two ^seminars cSfecerning male- female roles 
^ ^ and pre judice/sociai movements ^ * 

• Teaching Assistant for a developmental- psychology course 

• Research Assistant at NIMH investigating amounts of monoamine- 
zidase (MAO) and its relationship. to schizophrenia . 

• Conducted/ a biofeedback study on relaxation techniques 

CAREER GOALS/ASPIRATIONS: To teach a psychology course on a > 
college level and to ifesearch personnel selection and training 
methods « ^ - . ' 

' * * * 

NAME': Julia Chu _ ' ' • . . 

INSTITUTION: Boston University • 
SPECIALTY: Personality Psychology 

DEGREES: B. A. , University of California at- Berkeley : * . 

PROFESSIONAL ACTIVITIES: ^ ' 

T Assisted in the establishment of the San Francisco F^reedom ^ - 
i School and worked as a Teacher •s Aide \ 
~ Component Coordinator in a* project working with minority high 
school students for t>h&se II of Boston's desegregation plan 

CAREER GOALS/ASPIRATIONS ^ Educational goal is to offer a viable, 
comprehensive model that can explain the relationship among 
socio-economic status, personality^ variables and situational fac- 
tors in the area of academic motivation. Her goal as a -profes- 
sional is to continue research in this area of personality motives 
as it -relates to the edubational process and ..to oarticipate ac- - 
tiveli^ in the evaliiation effort of ^ the educational programs^ * 
» ' ' * 

' . * * * . . 

NAME:; Margaret Cortese 

INSTITUTION: North Texas State University 

SPECIALTY: Counseling Psychology - */ , ' 

DEGREES: B. A. , incarnate Word College 
M.A. , Texas Tech University 



;ychc 



PROFESSIONAL ACTIVITIES: * ' 

Instructor in the department of psycYiology 
- Director of Counseling Services at- Incarnate Word College 
7 Staff member. Intake Unit Dallas County Mental Health and 

\ -71' 81 
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Peraandez continued: . r J 

CABEER GOM.S /ASPIRATIONS: Preparing himsel^f to apply clinical 
experience and methodological rigor to the delivery of' psycholo- 
gical services to Latinos and other .third wo^rld peoples and- to 
insure that an increased number of minority students have the . 
same opportunity to meet the urgent need ,for psychological ser- 
vices of the third world population. 

• • ' - ; . ' ' - * * * \ ^ ' ' _ 

. ■ •• • ' ' ' . • * . 

NAME: Miguel A, Firpi • ' 

INSTITUTiEON : Rutgers, University \ ' - ' 

SPEQIALTY: crinical Psychology > . - - 



. - . DEGREES: B .A. /. Princeton University ' 

M.A., University of Puerto Rico 



',;^;,,^ > PROFESSIONAL ACTIVITIES: " 

Psychotherapist at State. Psychiatric Hospital, State Mental 
3. v .. Health Clinics 

* /olunteer in a new community clinic in one of San Juan, Puerto 

VV/i^'>''/'' "<> " /Rico's low income areas. 



CfiRElER GOALS/ASPIRATIONS: To develop psychotherapeutic models 
■whi'cH; are more- applicable to Puerto Rican culture and to design 



'f-h... "' ' "^^^ cdnceptp for community clinics and mfefttal health services at 
the public xevel that are more efficient and in tune with the 



^; ipartiqu.lat socio-economic structure of Puerto Rican socpLety. 



SrJA '''^i- •»"■ ^ 'y ; •'- " "i'" \ it it it 



^^AMfe^' / tattlcia -Garza 



' ./^ '"iWSmT^jTION : University of Texas at Austin ' 

-;i^;S;.'-DE(|3REES4 - 3". A. , Texas Woman's University 

^l^vV^.//#^>'y '^r.! ■ -''-'5 '- M.;Ed. , 'Trinity University 

y:y§:^-^r^ i-'fZ ' ^■\:y'h''' - / - ' ' 

^RpFEgSffQNAL ACTIVITIES: 
'?C^' !^/j,f"i^,^ching^ e of 7,9,10, and 11th graders 

'^'r^// /.:^i^~]'/^!^ixAiy^ Assistant at Trinity University 
': ff::^- ''W:^'^^^'^i^^^^ Assistant at the University of Texas at Austin 
0.-fr4':'hAi\iXict- Professor, Trinity University 

hs a consultant would like to help ' 
W%f4y^ scJiC^ translate the findings from assessment procedures 



: adequate academic proaramming to meet the needs of all in- 

#4" /^^^^^^^ i^esearch interests , lie in the assessment^Tx mi- 

4^#^r; , f<^^^ children that are Chicano. 



07 



NAME: Ricardo Reyes Gonzales 

INSTITUTION: University of New Mexico at Albuquerque^ / 
SPECIALTY: Clinical Psychology ' 
DEGREES: . B.A., l/niversity of New Mexico 
PROFESSIONAL ACTIVITIES : , 

- Under direction .of Dr. Samuel Roll, clinical psychologist at 
the University of New Mexico, undertook research on early memory 

- ' J.ust completed research dealing with th^ early memories of 

Chicano and white subjects 

CAR^EIl-GOALS/ASPIRATiONS: Desirofs to work in the Spanish com- 
munity and contribute to €he expimsion and improvement of litera- ' 
ture in clinical psychology* ^ f 



• * * * 

NAME: Violet' Grayson 
INSTITUTION: University of IlUnois at Champaign 
SPECIALTY: Experimental ^ Psychology cd ' 

DF^RBES: B.S., Morgan State TJ'ni vers ity 

PROFESSIONAL ACTIVITIES': ^ . 

- Ass;i|ta^t to research psychologist at the Gerontology Research 
Center inx Baltimore on animal learning studies based on the 
aging process ' ^ ^ 

- Laboratory Assistant at Morgan State working on animal taste 
preference as a factor in the choice between methods of securing 
food - * ... 

CAREER GOALS/ASPIRATIONS t Major goal is to add to oir. change the 
existing theories and principles of animal learning.. The spe- 
cific areas of contribution are taste aversion learning, beha- 
vior genetics and the application of behavior theories tc the ul- 
timate extinction of the street rat. . ? 

* * * 

NAME: Diane Harris 7 . . 

INSTITUTION: University of Michigan at Ann Arbor 

SPECIALTY: School Psychology : ' ^ 

DEGREES: B.A., .University of California at S^nta Barbara 
M.A. , University of Michigan at Ann Arbor 
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Harris continued: 

.PROFESSIONAL ACTIVITIES: - ' 

- Internship at Pediatrics and Psychology at the University 
Hospital of the University of- Michigan 

- Tau^^ undergraduate -psychology course 'at' Michigan 

- At -present engaged in clinical internship at the Institute for 
Mental Retardation and Related Disabilities 

CAREER GOALS/ASPIRATlONS : As a School Psychologist with a Ph.D. 
and a black women, her goal is to change the attitudes of many 
psychologists in administrative .and testing roles about assess- 
ing emd diagnosing minority children's behaviors. 

* * * 

NAME: Eugene Hightower 

INSTITUTICMSf: Wright Institute ' 

SPECIALTY: Clinical Psychology 

DEGREES: B.A. , Harvard University , . 

M.S.W., University of California at Berkeley 

PROFESSIONAL ACTIVITIES: ' . 

- Summer Director and Head Teacher at the St. Johri's Child Care 
Center in Berkeley 

- -Social Work Trainee, Counselor and teaching experiences in. 
both Berkeley and Cambridge/ Massachusetts 

CAREEk GOALS /ASPIRATIONS: Desires to be in a position of train- 
ing and teaching within a a university setting, the methods and 
morals of clinical intervention. His specialty within clini- 
cal is child psycliotherapy. 

***•-. . 

NAME: . Marjorie Hill 

institution': Adelphi University \ . 

SPECIALTY: Clinical Psychology , 

DEGREES: A. A, Staten Island Community College 

^ B.A. , Adelphi Un.-versity / / 

PROFESSIONAL ACTIVITIES: 

- Tutoring and counseling at South Beach Psychiatric Center and 
Hempstead Drug Abuse Center 

- Senior Counselor and Field Supervisor at the Jamaica Children's 
Shelter , . 
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Hill continued: 



CAREER GOALS/ASPIRATIONS: Upon completion of training; desires 
to establish or participate^ in scxae type of conunvmity setting ^ 
Her participation would involve both individual and« group therapy 
for various ages, provided on a sliding fee scale. In addition,; 
the center also should provide services that help alleviate the 
problems that contribute to poor mental health* ' 

* * * , . 
N2^: Joseph Horvat ^ 
INSTITUTION: University of Nebraska at Lincoln 
SPECIALTY: Social and Personality Psychology 

DEGREES: B.A.-, Fort Lewis College in Psychology 

B.A., Fort Lewis College in Business /^iministrat ion 

CAREER GOALS/ASPIRATIONSV Major career goals center arbxrnd tea- 
ching psychology at the undergraduate college level. Secondary 
goal is to Show other minority students that it is possible to 
achieve- higher education potentials* - 

* * * 

NAME: Ann C. Hymes ' L . 

INSTITUTION: University of Maryland at College l^ark 
SPECIALTY: Social Psychology * 
DEGREES;' B.A. , Federal City College 
PROFESSIONAL ACTIVITIES: f 

- Spent past several yeara with EEO in the Office of Education 
counseling employees on yieir rights iinder the Equal Employ- 

/ ment Opportunity Act ud€:^1972. 

T Intern in U.S. J)ffice o£ Education 

- Published for'the U.S. Office of Education a pamphlet entitled: 
••Fellowship and Internship Opportunities for Federal Employees" 

C2^ER GOALS /ASPIRATIONS: This student feels that a Ph.D. in 
psychology will provide her. with the .expertise to use sound re- 
search methods, develop theory and contribute to a baise of ihforma 
tion which can be used for the purpose of restructuring this so-t 
ciety's institutions to meet the needs of all its members. 

f - 

.- - - -- ■ 

NAlte; _ Stella ?yle . . • 

INSTITUTION: University of Texas at Aubhin 



Kyle continued: - 

SPECIALTY": Counseling Psychology 



* 9 



- DEGREES V 



h.K. and M*A. , Texas Tech University 



PROFESSIONAL ACTIVITIES: • . , * 

' -^^"^Pl^^d the Bexas County Mental Health Mental Retardation 
\7Center . ^ _ 

- ^^eI^ved as consultant for special education teachers with the, 

S^p Antonio Independent School District 

career: GOTJIiS/ASPIRAT IONS: Would like to work as a psychologist 
in a mental health/mental retardation center to provide^ direct . 1 
client services. Would also like to train paraprofessionals for ^ ^ 
work with* the Mekican-American. ccxnmunity . 

* * 

NAME: Ma^p^arita LaBarta 

INSTITUTION: University of Maryland at. College Park 

SPECIALTY.: Clinical Psychology ^ 

DEGREES: B.S., Barry College - ' / 

PROFESSIONAL ACTIVITIES: . " 

- Internship at a school for retarded youngsters (The Marian 
Center for Exceptional Children) 

CAREER ^^ALS/ASPIRATIONS: On a leng term basis woyld like work 
which would allow her to function as a "scientist7practitioner. " 
Would be helping to develop better and more effective methods 
based on a deeper, more complete understanding of the psychologi-^ 
cal processes. - - 

. * * * ' . . ^ 

- NAME:" Hariry Lawson 

0 

' INSTITUTION: University of Ari^ond «^ " 

SPECIALTY: ^Clinical Psychology 

DEGREES: A.A. , Southern Colorado £ Jite College 

B.A. , Chapman College // 
Vi.K. , Chapman College , / 



PROFESSIONAIi ACTIVITIES: 

- Engaged in research attempting to describe the attitudes of 
. Mexican-Americem in-patients toward mental illness and psy- 
chiatric hosp4^als. Also investigating the relationship be- 
. tween attitu4e, amount of psychopathology , race and improve- 
ment in relation to treatment. 
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Lawsoh continued: 



CAREER GOALS/ASPIRAtlONS : To focus on teaching, research, practic- . 
ing therapy and writing. Would alsi5 ^ike to develop an attitude . 
scale that may inore accurately elicit, attitudes in minority patients* 
Additionally/ hopes to, develop better meUiods of assessing the a- :f 
mounts of psychopatholpgy in minority populations* 

- ' * * * 

NAME: Joe^L. Lerma 

INSTITUTION: ^ University of Texas at Austin 

SPECIALTY: ^ -Clinical Psychology 

DEGREES: Ed.M., Harvard University 

PROFESSIONAL ACTIVITIES: * 
- Reseaxch experiences dealing with the different cognitive 
perceptions of empathy among Mexican and Anglo-American col- 
lege students. 

CAREER GOALS /ASPIRATIONS : Future goals include refining am ^ 
elaborating his research skill's while studying for a doctorat 
degree. It is his desire as a future educator to prompt inte-"^ 
rested students to engage in research which will, suggest usefulX 
avenues of intervention in community settings with large n\ambers\ 
of Blacks, Mexican-Americans, Puerto Ricans, and other low socio- 
economic groups.- 

* * * 

NAME-: Anthony Lopez 

INSTITUTION : California School pf Professional Psychology 
SPECIALTY: Clinical Psychology ^ ' ' • 

DEGREES: A.A. , Rio Hondo College 




B.A. and M.S., California State at Long Beach 
PROFESSIONAL ACTIVITIES: ^ ^ 

- Volunteer to a community mental health center working with 
Chicano families , - 

- Part time- staff counselor with the Chicano/non-Chicano catch- 
ment area providing individual, group, mental, and life 
crisis counseling. 

CAREER cGOALS /AS PI RAT IONS: Interested in evaluating the outcome 
of hpme-based treatment when compared to inpatient treatment 
settings. Hopes his involvement with other Chicano professional 
teachers, and parents will help to ameliorate the poor mental 
healthy care among Chicano people ^ . - 



NAME: Steven Lopez 



IN^TITOT.ION:^- University of California at Los Angeles 
SPECIALTY: Clinical Psychology • , .... 

DEGREES: B.A., Claremont Men's College 

- " > " ' *^ 

aPRpPESSIDNAL ACTIVITIES :;7' \_ . ' ' 

' - Community Worker, Outpatient facility of a community meirtal 

health center in Tucson, Arizona ^ 
- Research ^Assistant/Bibliographer , Spcmish Speaking Mental 

Health Center at UCLA. - 

CAREER GOALS/ASPIRATIONS: Major interest lies in research, par- 
ticularly of clinical-community istsues. Goals .are directed to- 
wax'ds the academic setting as a professor/scientist.. Additibnally> 
hopes to maintain strong ties with the community as a consultant. 



* * * 



NAME: Jerry MaynorS^^^^x^^ ^ ^ • ' 

INSTITUTION: Oklahoma State. University 
SPECIALTY: Clinical Psychology 

DEGREES: ' A.B« andM.A., East Carolina University ' 

% - / ' 

PROFESSIONAL ACTIVITIES: 

- Worked with the N.C. Division of Prisons and State Mental 
Hospitals; .Primary emphasis and work experience has been with 
adolescents and ypung adults. ^ 

CAREER GOAliS/ASPIRATIONS: To obtain a Ph.D.' in psychology and 
work to make mental health services available to Native Americans. 
Plans to work with In^^ian Health Services, and eventually go in- 
to private practice and make his services available to Indian 
adolescents and young adults. 

^ * * * 

^ME: Bertha ^Melgoz a . * 

INSTITUT-ION : University of New Mexico 

SPECIALTY:- Clinical Psychology 

DEGREES: A.S. , Imperial Valley State College 
B«A. and M.A.^, Pepperdine University 




Me Igoza^ continued: n , 

PPOPESSIONAL ACTIVITIES: ; ; > . , 

- Wojrtced as a ^Bilingual Counselor ^Orange Coast Coilege 
dealing with the financial d-*^^ficulties of s6adents, .their 
personal problems and culturail adjustment problems. 

- Consultant with Upward Bound Program )and Blind Students Interr 
national Scholarship Program ^^^^r iii\:rr- 

- Several volunteer assignments working with th6 Blind 

CAREER GOALS/ASPIRATIONS: Plan^ to engage in research and psycho 
therapy to help others improve their learning and motivation. . ^ 

'***'■ 

NAME: Janice Y'. Nakagawci, T . • 

INSTITUTION: University of Oregon 
SPECIALTY: Counseling P.sychology 

DEGREES: B.A. and K.A. , San Francisco State^Univeirsiiy 

PROFESSIONAL ACTIVITIES; ' . *, . / 

- Counselor, San Francisco Unified School District 

- DevelQpitient of in-service training for the staff pf the San. 
Francisco Japanese American Community Youth Center 

- Involvement with a cpiinseling program in a community college 
working with students from various ethnic groups who had 
previous negative experiences and who required more extensive/ 
intensive cotinselihg than the general student population. 

CAREER GOALS/ASPIRATIONS; Her plans include becoming more in- > 
volved with community groups and/or with social agenci'is within 
tlie community setting. In particular, .she would like to "deal 
with staff development working with peop^le from the communJ.ty* in 
.defining needs, creating goals and implementing .approaches" to 
achieve them. 

o ★ * ★ 

NAME: Stanley Nakashima 

INSTITUTION: University of Utah at Salt Lake .City 

SPECIALTY.: Clinical Psychology 

DEGREES: A.A. , Mt. San Antonio College 

B.A. , University o# California at Irvine 

PROFESSIONAL ACTIVITIES: ' . 

- _ Seniq°r undergraduate clinician at the Orange Co. Department 
of MentTaQ^Health in CaliJfor^ 

Clinical experience at J:he UniVersity-^af California 



Nakashima continued: 



CAREER. GOALS /ASPIRATIONS: Would like to do academic research 
" and teaching in the area of special mental health problems faced 
by minorities, expecially As iaji- Americans. Would also' like to 
be involved in the delivery* of direct mental health services to 
-Asian- American minorities* • ^ 

NAME: Thomas Jeffrey Neal 

INSTITUTION: . University of Maryland at College Park 

, SPECIALTY: Clinical/Community Psychology 

. DEGREES: A.A. , Montgomery College 
B.A., American University 

PROFESSIONAL ACTIVITIES: ' ' - - ^ / 

- , consultant at American University's Couriseling Center to their 

Peer Counseling' Training Program ^ ' ^ - , 

~ Lectured at St. Elizabeth's Hospital in .Washingvon/ ,D^C. orlf/^ 
Bla*'^ sexuality v ^ 

CAREE^l- GOALS/ASPIRATIONS: Plans to be involved primarily in the 
delivery of mental health services. His perspective will be that 
of a clinical psychologist with a very strong, community psycholo- 
gy approach. His primary focus will be to work in a lower class 
^ black .community setting. 

* * * 

NAME: • Sandra L. Pacheo 

INSTITUTION: University pf Texas at Austin 

SPECIALTY: Counseling Psychology - . * 

DEGREES: A. A., South Texas Jr. College 
B.S. University of Houston' 
M.S., Oklahoma State University 

PROFESSIONAL ACTIVITIES: 

- Traine€sShips at QJclahcana State University 

- Consult an tships at the University of Texas at Austin 

- Research As3istant at the University o^ TelSas ' , 

- Research Associate at the Counseling Psychology Services Cen- 
ter, University of Texas at Austin 

CAREER GOALS/ASPIRATIONS: Desires to work with families. In- 
cluded in this work would be an educational training program as 
well as family, groups, and individual counseling, preferably 
in a community mental health^agency or clinic. 



„ I- 

NAME: Robert Perez - . ■ 

INSTlTOTJpN: University of California at Loq Angeles 

SPECIALTY: Clinical Psychology 

DEGREES: B.A. , California State at Northridge 

M.A. , University of California at £68 Angeles 

PROFESSIONAL ACTIVITIES : . 

Half-time clihicaX psycholoigy intern at thelicute Psychiatric 
Unit of the local county hospital , 

- Research Assistant at the Spanish Speaking Mental Health Center 
at-UCLA 

CAREER GOALS/ASPIRATIONS: As a Chicano, he has an interest in 
alleviating some of the misery and frustration which characterizes' 
the condition of his people. As a clinical psychologist, will be 
equipped wi.th an experimental and interpersonal methcdplogy which 
.will allow for a contribution toward alleviating these problems. 
Also leaning_tcwards an academic career which would allow for the 
opportunity to conduct research. 

.. * *~*^. ■ \ ■ ^ 

NAME: Juanjb^af Reaves ' -* ' 

INSTITU'n;dN: Howard University ^ 

SPECpjLTY: Devleopment Psychology 

DEGREES: B.A., Spelman College I 

'/ ■ ' i ■ - ■ ' ■ . 

CAREER GOALS/ASPIRATIONS: T?o ijecome a child psychologist. As 
a child psychologist, she views her role as three-fold (l) she 
would be able to work in an administrative capacity, designing 
and supervising programs whose .aim is to promote the psychologi- 
cal and social well being offtihildren, j (2) ghe would be able to 
work with children in a tner^apteutic capacity, be it individual 
coiinseling or group situati6ni and, (3) sh6' would be able to con- 
duct research which should^ Enhance knowledge of the developing 
child. , • , " ; 

* * ■ * . I 

NAME: Deborah Ridley 
INSTITUTION: University of Maryland 
SPECIALT^^: Clinical Psychology ' 
DEGREES: B.S.,, Brown University 



Ridley cbntinued: 

PROPEIjeiONAL ACTIVITIES: . \ 

- Resident Counselor for female entering students and Coordinat- 
ing Activities Instructor for three other counselors 

- Volunteer, Institute of Mental Health/ Cr^nstpn^ Rhode is Icuid 

CAREER GOALS/ASPIRATIONS: TO equip herself wit^' tke' knowledge- ' 
and skills that would be of service not only to society in general, 
but especially oppressed groups. i' 

' / . * * * - , \ 

NAME: . Jacqueline Rodriguez 

INSTITUTION: Universit^i^ of Michigan at Ann' Arbor 

\ \ ^ ^ ■ ^ . 

SPECIALTY: Social Psychology" / ' 

DEGREES: A.B., Occidental College, Los Angeles 
PROFESSIONAL ACTIVITIES :^ 

- Worked part time in admissions office recruiting and counseling 
first year Chicano students . - ^ ^ 

r Engaged in various^ research projects which were personally 
initiated and concerned with ethnicity and its relationship 
to social issues. \ ' 



career; GOALS/ASPIRATION^: Woujxl like to become a professor of ' 
psychologV engaging in 'S^gnifica;nt research lief increase society's" 
awareness of the social problems of ethnic groups in the U.S. 

* * * 



\ 

NAME: Michael Rodriguez \ 



/ 

L ' ; ^4 



INSTITUTION*: University of New Mexico 
SPECIALTY: ciinical Psychology 

DEGREES; B.A., New Mexico sVate University J 

PROFESSIONAL ACTIVITIES: - \ . >^ 

- Student Aid for the Penitentiary of New Mexico 

- ^Social Work Trainee at the VA Hospital in Albuquerque, N.M-.. 

Student Aide, Santa Fe Community Action Program 

CAREER GOALS /ASPIRATIONS: Persoiial career goal is employment in 
a field where he may be, afforded an opportunity to scientifically 
research minority issues as they apply to changeable behavior 
patterns'! . .. " <^ . 

, * * * * • * • 
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NAME: Carlos Saucedo 

INSTITOTION: ^ University of , New Mexico 

SPECIALTY: Clinical Psychology 

DEGREES: B.A. , University of jTexas at El Paso 

M.A. , University of Texas at El PAso * . 

PROFESSIONAL ACTIVITIES : ' T . 

- Teaching Assistant at the University-^^f Texas * - 

■CAREER GOALS/ASPIRATIONS: Short term goals include doing re- 
-search in the area of information processing and working with 
®fi"ical depress ives while working toward a Ph%D. "on- the academic 
.side, emd would like to teach courses in clinical psychology and 
continue doing research, on various clinical problems in order to 
evaluate the efficacy of the various modes of psychotherapy. 

■ . * . ■ ■ ■ • • ■ 

NAME: Mike t. Sayama / ... _ . 

INSTITUTION : \ University of Michigan at Ann Arbor ( 
SPEGiAETY: Clinical Psychology 

DEGREES: B.A. , Yale University v 

PROFESSIONAL; ACTIVITIES: ,i . 

- Taught at ''half-way house for young people with dJKug^robTems 

- Interviewed and^ assiessed patients for the St. Francis Hcspi- ' 
tal Chronjc Pain Study Unit in Hawaii 7 

CAREER GOALS/'ASPIRATIONS : To teach on the college level and to 
practice therapy in the community. Eventually hopes to work with / 
Asian Americans for whcxn the conventional mode of individual, / 
verbal, and Uncovering therapy seems less viable than for other ' 
populations because of cultural factors. 



* * * 



NAME: Ronald R. Suarez 



IN5<>TITUTI0N : 



: >PROFES^IONAL 
Counselor 
runaways 



University of Michigan at Ann Arbor 



/ 



SPECIALTY: Experimental Psychology 
DEGREES: B.|A. , Nev/ York University 



ACTIVITIES: , 
in a crisis center dealii>g with street people' euid 



/' 



A 
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Suares continued: 1 » • ta 

CAREER GOALS/ASPIRATIONS: obtain a university position in 
which teaching and continued research would be possible,. / 

' * * * * >s ' - 

NAiffi: " Ann Taketta \ | - . 

INSTITUTION:. University of Hawaii .igj^ 

SPECIALTY: ^Educati6har~Psy^ ° " . * ^ 

DEGREES: B.Ed. ,^ and M.Ed. , University of Hawaii 

PROFESSIONAL ACTIVITIES: \ 

' Graduate Assistant in the Department of Educational .Psiychology 

- Test Monitor for Titl6[l in Hawaii Public School System 

CAREER GOALS/ASPIRATIONS: Psychology and education servi as the 
platfbnns fjrom which her concerns can be jSursued, ^aaid many exten- 
sions! of present research can stein, particularly in the islands 
wherex fhe unique racial, mixture nurtures children in ways dissi- 
milar \irom other populations. 

' ■ * * *' 

NAME: Mitzi TanaHa 

INSTITUTION: . University" of Hawaii 

SPECIALTY: Clinical Psychology 

DEGREES: B^.S. and M.S., University of California at Davis 

PROFESSIONAL ACTIVITES: . 

- Research Assistant, Department of Applied Behavioral Sciences 
• Teachirg Assistant in A^ian Ameri^n Studies in the Department 

' of A^pli^d. Behaviox^ i Sciences ^ 

- Intern, Poster Yout Program in rural public schools weeing 
with children with ' ecial needs 

- Paper presentation t the Fifth International Congress of 
Social Psychiatry in Aliens, Greece ejititied': ••Childhood 
Stories: A Resource of Self-Esteem fox Growing Minority 
Woitien.'*' ^ : - ' , " 

CAREER GOALS/ASPIRATIONS : ^ Although she feels close to ar :ould 
like to serve all' hiunankind, she would particularly like ^ facili 
tate the adjustment of immigrant and tefugee Asian populat.u,ons to. 
the American experience. Only after developing clinical and 
research 'skills and a. mature .perspective, will she be able to 
assist others to live a richer and fuller life. 




NAME: Donna Taylor .^^ ^ 

INSTfTUTlON: Washington University in St*^ Louis 

-SPECIALTY: Counseling 

DEGREES: A.B. , University of Missouri 
M. A. Washington University^ 

PROFESSIONAL ACTIVITIES: 

- Administrative Assistant to Associate Director of Housing at 
Washington University • ' . 

- Volunteer Counselor the- St. Louis Association of Black 
^Psychologists Community Mental Health Center 

- , Part time advisor to the Associate Vic^-Chancellor for Student 

•Affairs at Washington University o 

- Volunteer at the King-Fanon Community Mental Health Center 

CAREER GOALS/ASPIRATIONS: ¥ould like to be employed in a re- 
search facility, perhaps a, non-prof it foundation institute or ' 
university . r . > . , . 



NAME: • Ronald Tiggle . ' 

INSTITUTION: University of California at Los Angeles 

SPECIALTY: Social. Psychology 

DEGREES; B.S.', Howard University 

M.A. , California State University at Long Beach 

PROFESSIONAL ACTIVITIES;- ' . 

- Volunteer worker at "the Martin Luther Kifig Neighborhood Center 
at UCLA • • 

O. 

CAREER GOALS/ASPIRATIONS: To conduct social action research in 
minority issues . ^ \ ^ 

- * * * 

NAME: Donald Tillery ^ 

INSTITUTION: Stanford University ' 

SPECIALTY: - ' Social Psychology ". ' 

DEGREES: ' B*S.*.,^ Wesleyan University 
M.S*^ Rutgers University 

PROFESSIONAL ACTIVITIES: , r '\ ' 

- Psychology Instructor with the Department of Behavioral Sciences 
' of .Essex Community* College 

. \ -.96' 



Tillery .continued: • . - • 

' intern Teacher the Urban Institute, Essex Coinmuriity College 

- • Instructqr, Mathematics at Bloomfield College . 

i\ 4 . ■ ■ < ' ■ 

CAREER G0AJj3;/jASPIRATipNS : Intends to teach on the college ^evel 
while continuing research".' Would like to be an innovator who 
can add to the revitalljjiation of theory and/tesearch . Secondly., 
^ would like to be a part of designing radic£l''programs for the 
real educational development of young minds. 

■ ^ * * * - 

NAME? Mavis Tsai - 

INSTlflig^ION: University of Washington at* Seattle 
SPECIALTyr Clinical psychology 

DEGREES: B. A. University of California at Los Angeles' 

\ 

PROFESSIONAL ACTIVITIES: 

- Counselor y Los Angeles Rape Crisis Hotline and^ subsequently 
UCLA Helpline 

- Did Birth Control and Sexuality Counseling as a Peer Counselor 
at the UCLA Pefet Health Counselor Program 

t Back-up teaching parent in the Camarillo State Hospital 
Teaching Homes Project for autistic and delinquent children 

- Undergraduate teaching assistant for an introductory behavior 
modification course 

CAREER GOALS/ASPIRATIONS: ?n the process of obtaining a Ph.D. 
degree hopes to make some significant research contrbution iin 
Asian American psychological .perspectives. After obtaining* degree^ 
plans to work actively in the area of Asian American coramunirty 
mental health while concomitantly pursuing an interest in research 
and teaching at a major university. 

* * * 

NAME: Jennie Yee 

INSTITUTION: Boston University 

SPECIALTY: Clinical Psychology 

DEGREES: A.A. ^ San Francisco City College 

B.A. and M.S.^ San Francisco State University 

PROFESSIONAL ACTIVITIES: ' , 

- Co-taught an Asian women's course 

- Part-tinte lecturer in the psychology department at San Fran- 
cisco State University 

- h number of teaching and consulting and group' organization 
positions in the San Fralicisco community 

• '87 
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Yee continued:^ ' ^ 

CAREElC GOALS/ASPIRATIONS: Anticipates research into areas such 
as: psychotherapeutic processes of bilingual/bicultural l?ehavio- 
ral therapeutic treatment of minorities, etc* Also anticipates 
working on organization development, mental health consultation 
and evaluation to monitor and predict future needs and effective- 
ness. She alsQ anticipates teaching in a university system to 
- share research ideas and finally, tp jnaintain an experiential 
.knowledge o£ theories by practicing clinical techniques with a 
varied population* ' ^ 

^ * * * 

NAME: Helen B. Zayas 
INSTITUTION: New' York University 

SPECmTY; Clinical Psychology * . 

DEGREES: B.A., Radcliffe College 

PROFESSIONAL ACTIVITES: • 

- Social Worker., Fox Street Relocation Center, New York City 

- Instructor of Bilingual Psychology, Roxbury Community College 

- Research Assistant, ^'Nostros Theatre" a WBZ Hispanic Production , 

CAREER GOALS /ASPIRATIONS: Primary career goal is to provide cul- 
turally relevant mental health services in economically deprived . 
Puerto Rican communities. Another goal is to conduct rese •ch/conn 
centrating on mental health- problems in the Puerto Rican* community J 
' Drawing upon her research she would seek to educate Puerto Ricans i 
to prevent and recognize mental illness. If 
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MINORITY FELLOWSHIP PROGRAM 
OP THE 

AMERICAN PSYCHOLOGICAL ASSOCIATION 
POLICIES AND PROCEDURES 
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THE APPLICATION PROCESS ' 

Students requesting applications to. the Minority Fellowship 
Program ace mailed an applicatioh form along with the^ MPP bro- 
chure and a letter of invitation from the Director/ which adyises 
them to return all information as soon as. possible to meet the 
•cleadline requirement for all materials to be in the Central Office. 

All incoming applications are stamped with the current -da.te* 
Aftoir this is done, the procedure is as follows: ^ 

1. Tq make sure the \ap|>lication is complete, < i.e. applica- 
tions must be signed in ink with all appropriate infoma-^ 
tion entered. - If not cc»aplete, a form letter is sent 
along Vith the irtcoraplete application indicating the stu- 
dent has not completed the application and the proces- 
sing will be delayed until the completed application is re 
^turned. l- ... 

. 2.' Each applicctnt will. have a data card. prepared' which is 

kept in the data bank on the A.A. •s desk. The data card 
contains the following information: , . 

o Name 
o Address 

o Geographical Area 
o Overall GPA ^ 

o Grade Point Average (Undergraduate)^ _ 

o Speqialty Area Designatidii^ ^^^^ ---^ 

o Present School Enrollmenfe/Expected School Enrollments^ 
o Undergraduate Major \ 
o Ethnic Identification 
o Sex ^ / 

Within the data bank all pards are alphabetized and ported accord- 
ing to geographical area.* 



A file' folder is made for each applicant with the MFP stamp 
on the outside of the folder indicating whether the application 
is completed by checking for the following information: 

o Application/Statement 

Q ^Transcript:(s) (should be stamped with school's 

official seal) 
o Essay 

1 o Letters of Recommendation 

o Data Bank ' 

^Adm.inistratively the country is divided into three geographical 
areas (see map Appendix I ) each served by three members of ^ -the 
Advisory Committer. These ^geographical areas srerve as a convenient 
division of labor for the initial processing and screening of ap- 
plications. Additionally, sit6-visits are made to students en- 
rolled in institutiohs in these areas principally ^by Advisory Com- 
mittee members located in these areas . 

* - 



Individual Advisory Committee members evaluate. the ^applica- 
tion materials usiiig .the criterion questionnaire as a guide (see 
Appendixll )• a final-meeting of the Advisory Committee, these 
evaluations, are discussed and reviewed by the entire committee in 
executive session* At. this time a list is arrived at within the 
-geographical area and for each ethnic group representation. 

This final list is used by the director in negotiating pac- 
kage awari^s (remission of tuition/fees .and matching stipend) with 
appropriate psycholoigy programs* As a^ function of. thepe ifegotia- 
tions, a filial list of awardees (Fellows) is established. Addi- 
tionally, a second category of students is designated as unfunded 
Fellows or Alternates. Thei following criteria are used for final 
selection: 

- . ** 

o Ethnicity 
o Conceptual Area " 
o Sex — . 

o Geographical Area 
o. Institutional -Characteristics 
o Academic Strengths 

THE SITE VISITING PROCEDURE 

The site visit has a number of formats) depending on the 
institution, but always with these objectives: 

(a) collection of data I' ^ 

(b) student assessement/counseling 

N> (c) technical assistance and negotiation of financial 
— , * arrangements with institutions 

The content of information pollected during the site visit- 
is ].argely determined by the qi^stionnaire. The foll owing time 
phaSe for each area team is tQ^be followed to whatever extent 
possible. This may be modified in subsequent years. ^ 

Area I - December/January (Phase II) 
^ Area II - February /March (Phase III) 
Area 1X1 - October/November (Phase I) 

lT\ preparing for site visits, the following guidelines may 
prove to be helpful: . ^ 

- The team coordinator makes contact with each team member, 
to determine a calendar that reflects a minimum of three 

I ' ' (3) alternative dates for each institution, with prepara- 
tion for spending two -(2) consecutive days at. any given 
institution if necessary and appropriate. A list of- 
possible clusters for site visits that may facilitate 
combined travel has been prepared (see Appendix; I ).. 

- The team coordinator then communicates these dates to the 
Director who will make the' contacts with the institution? 
to negotiate dates. « . 



The director will then make contact with the team coordi- 
nator once- he is in a position to confirm final dates. ' 

The director will send^.letters to department heads, stu- ' 
dent advisors, students, ahd other key persons within the 
school to announce the interview sessions emd to present 
the visiting team. ' - 

The Central pff ice has prepared a packet of materials which 
-Will be sent to each team coordinator. Each tea'a member 
will also receive a letter of notification and a packet 
.of materials which will contain: 

o .questionnaires (department and student) 

o student infoinnation 

X) expense forms - ) - 

.The director will make all hotel reservations. Individual , 
committefe members are responsible for nrt^king their own 
travel arrahgonents . ' > . , . - \, 

Interviews and discussions will be h^ld with the ^depart- 
ment chairperson, advisprs, affirmative action officer, 
graduate admission person, deanr provost and other mem- 
bers of th6 administration empowered to make decisions 
about tuitions, stipejids and remission support. 

The, student may participate in these discussions -with uni- 
vdMity personnel tp whatever extent possible. 

At the cojticlusion of the interview session, the tesun coordi- 
natoirN^ill confer with team members to obtain consensus 
about the contents of the. report that is to be submitted 
to the director. This "report should include recommendations 
regarding continuation of support. - • . 

All reports from Advisory Committee members should be for- 
warded to the Central Office as soon after the site visit 
as possible! ' : " ' . 

The director of the program, when possible, will accompany . 
teams to establish uniformity of approach and orientation. 
In> ho case will a new Advisory Committee member make visita- 
tions alone i / ' - ^ , . 
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. THE DIRECTOR . . v 

. . ' . * ' \ . 

The director is responsible *£Qr the initiation an^ coordina- - 
tion of all projects within the MiiK>rity Fellowship Program. He 
is to attend a significant nionber of professional* meetings , serve ^ 
on Boards and Committees yith^n tlie American Psychological Associa- 
tion, and provide consultation/technical assistance services to 
groups and' departments of psychology across the- country • 

Recruitment/Publicity . V^- 

The director visits all academic institutioxis in which the 
Fellows are enrolled and proposes' to enroll; The purpose Si,t the 
visit is to present MFP to students and faculty; negotiate match- 
ing fund, arrangements for fellowship stipends. - \ \ ' 

Public Relations > . % } 

An essential ingredient tci the success of the ^efforts of the 
Fellowship Program is its public relations efforts. The director 
is responsible for the design and content of all brochures, an- 
nouncements, and press releases that are released to the general 
public. A significant number of interviews should also be part 

of the publicity for recruitment of fellows. 

fi , . . 

In a further effort to generate applications for minorities 
interested in graduate programs in psychology, the director inir 
tijates news for an MFP newsletter; prepares a roster of promising 
minority students to send to interested graduate programs, and^ 
other .projects that will facilitate minority student enrollment 
in graduate programs of psychology. 

Research - . \ 

The director is attempting to develop a Life History Profile 
of P^fi Fellows and other significant research related to students 
who 'have applied bait not been- accepted, and those accepted for 
fellowships. - _ 

Funding 

The director is totally responsible for , fund-raising T He - 
will write and distribute proposals cmd make telephone, contacts 
for financial assistance for stipend support of Fellows and ad- 
ministrative functioning of the Central Office. 

THE' ADVISORY COMMITTEE 

The role of the Advisory Committee to the Minority Fellow- * 
ship Program is to help implement policy and procedures and assist 
the director .in site- visitations, selection of Fellowsf and to 
provide opinions in decisions "^related to Fellows* The Advisory - 
Committee is an ad hoc committee of the Board of Directors^and is 




to have a strictly advisory function with the final decisions on 
the operation of the program tor be niade by the Program director. 

The Advisory Committee is. to be composed of nine members who 
will be subdivided with site visitation responsibilities into ' 
three geographical" areas (see Appendix I ) . One person on the . 
area team will serve as area coordinator and representative to 
the Executive Committee, of ihe Advisory -committee. The chairper- 
\: son of the- Advisory Committee also serves as chairperson of the 
' / Executive Committee. 



The Committee will meet twice a year for the purpose of re-' 
' ceiving reports from the director and to provide input in the 
form . of recommendations on policy and program operation.. Execu- 
tive Committee meetings may be called by the chairperson or direc- 
tor as appropriate. The^ director may serine on all committees as 




ex- officio without vo%e. 
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ADVISORY OOMiflTTBE MISSION STATEMENT 

" The AdVisoxy Conmlttee. "to the APA Mijiority Fellowship Program 
assists the director in the selection and evaluation of Fellows. ' 
Additionally, the committee serves;^ as a policy advisory group. 
Typically ^ its composition has consisted of- seven professionals 
and two students. Membership- on -the ccnmittee is arranged so 
that each of three geographical areas (Farwesji:, Midwest and South, 
and Northeast) is f'epresenced by three members (see enclosed map) . 
These geographical areas serve as a convenient division of labor 
for the initial processing, and screening of applications for 
stipend awards, and for' site visting purpoae^.. - 

The. site visit has a niainber of formats/ depending on the 
institution, but always witii these objectives: l) collectibh of, 
data,. 2) student assessment, 3) negotiation, of financial arrange- 
ments with the institution. The content of the.sit^ visit is 
largely determined by a "^student" and "departmental" questionnaire 
that;. is provided to the site visiting team. During, the visits, • 

the committee meni>ers provide consultation to the students, evaluate 

• - ,'4 , _ . ' - 

.their progress, and give input to departmental and university 

- _ personnel regarding ethnic minority concerns . Approscimately five 
or six site visits to one or more schools at a .time are required 
for each arei. (This may change as the number of involved institu- 
. tions increases) . ' . 

In addition to the site visiting responsibilities, the other 
major responsibility of the Advisory Committee is the review and 
screening of hundreds of applications , and attendance at two two- 
day meetings at APA Central Office in Washington, D.C, 
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The Committee members, in their advisory capiicity, have been'- ^ * 
crucial to the success o^ the Minori^ Fellowship Program. Tc is <^ ^ 
a serious connitiaent and requires considerable time and energy .r 
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ADVISORY CCMMITTEE MEMBERS. BY YEAR OF APPOINTMENT 



4 



If74 



Year 
1975 



DC. Gilfred Tanttoe U) 
Dr. Charles Thonas (2) 
Dr. Anada Padilla (3> 
Deraia^ Sue (1> 
Nicholas Abc^ta (2J 
Bemadette Gray^Little (2) 
Dr. Marlene Echohinrk (1) 
Dr . . Carlos Albezu-Mlfranda (1) 
Kunea Shorter (3) 
Carolyn Attneave (3) 
Dr. Benson Paries (2) 
Dr.. G6orge Jackson (3) 



Dr. 
Dr. 
Dr. 



Ms. 
Dr. 



Albert H. Yee (3) 
Charles , Thoaas ( 2) 
Dr. Carolyn Attneave (3) 
Dr. Nicholas Abeyta (2) 
Dr. Bernadette 6ray->Little 
Dr. Benson Parks (2)- 
Dxl Margarita Garcia (3) 
Ms. Kumea Shorter (3) 
Dr. George Jackson (3) 



Dr. 
Dr. 



(2) 



%0 - O 



r - V 



^-^ il- 



Year 
1976 



Dr. Albert Yee 
Dr. Charles Thomas 
Dr. Nicholas Abeyta 
Dr. Marlene Echohewk 
Dr. Madelyn Chennault 
Dr^. , George Jackson 
Dr. Rodney Hammond 
Dr. Meurgarita^ Garcia 
Ms. Kxamea Shorter 
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AREA BREAKDOWN OF FELLOWS AND INSTITUTIONS 



AREA I 






AREA II 


— 


AREA III 


- 


INSTITUTIONS ' 


# OF 


STUDENTS ^ 


INSTITUTION 


■ # OF STUDEl^S 


INSTITUTION 


# . OF ' STUDENTS 


PCLA V . ' : A 


; 3 




.U.^of Illinois - 


3 




X 


UC/Sarita Cruz 


■ 1 




Indiana' 






3 


Ciarertont 


r 




> - 

Louisiana 


1 


^ Bowling Green- 


* 1 * 


Denver * 


• 1 


> 


Miami 


.1 


CUNY 


4 


Utah : ' ^ ^ 


2 




Michigan 


10 


Clark" . * 


1 


Univ; of Washington 


' 1 




Minnesota 


-• 1 


Delaware > 


1 


^ ■ , TOTAL . 




r 


Nebjcr.a^ka • 


.3 


GeOj* Washington 


1 


■ ' ' / ;•• •\ 






North Carolina * ' 


4 


Howard 


1 ' 






Texas ' 


2 


Maryland 


3 








.Wayne State 


' 1 


Columbia 


2 - 








. / * . TOTAL 


' 27 .:' • 


^T^nessee 


1 




■ ' )L 


^, ■ 


<• 




- . TOTAL 19 


Clusters: • 'i 






Clusters: • . ' '■' - 




* Clusters : * 





UdLA/Claremont ' 
Denver/Utah ' . 
Santa Cruz 

University, of Washington 



llniv., of IH:v/Indi^n^^. 
/ Michigan/Wayne Sta€e 
Texas/Louis iana/Miami 
' Nebm^ka/Minhesota 
. North Carolina 



Adelphi/CUNY/Columbra 
Boston/Cl^^k o ^ 

Geo> Wash ./Howard/Maryland ; 
Bowling Green Statue 
Delaware * ■ - - 
Tennessee 
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AMERICAN^ PSYCHOLOGICAL ASSOCIATION 
MINORITY FELLOWSHIP PROGRAM 
SITE VISIT QUESTIONNAIRE 
(student form) 



MADE BY;. 



DATE: 



Name of Institution: 
Address : 

Department Chairperson: 
Title} 

Telephone Number: 



i . 



TIME VISIT BEGAN! 
TIME VIOT ENDED: 
, Name of Fellow: 
Local Addr.^ss: 

Advisor: 
Title: 

Telephone Number: 



(month and year) 



(month and year) 



1. ^ Fellow's specialty area: . 

2J Fellow will be engaged in full-time study »for the Ph^D» from: 



3. List courses » placements', research and other academic work Fellow 
involved. in during the 1976/77 academic year: 



will be 



4. a) Is there an indigenous ethnic minority community In wh*ich Fellow is involved?. 
' Yes ( ) . No ( ) 

b) Please identify and explain involvement: . 



Fellow's assessment of his/her ^academic performance to date. Please check — 
appropriate rating: / " /' 

Excellent (superior quality in all courses, research, placements 

and -other iicademic. work) 
2* Above average (high <utallty performance In all courses, r^search^ . 

placements/and other academic work) ^ 
3* ^Good (slightly aboy^ average quality in all courseii, research, 

placemeiyts and other academic work) 
(average quality in ^11 courses, research, placements and 

^ther academic work) . . 

5* Below averag^ (slightly below average quality in all courses, ^ 

research, placements and other academic work) 
6* Poo'^ (deficient quality in all courses, research, placements and 

other ac4demiq work) 
7* Failing (unsatisfac'tory quality in all courses, research, placements 

and other academic work) 

Please cpooment on rating: ; , ■ « 



Fellow extracurricular activiffiesl- Please specify: 

a) volunteetr.wo'rk 

b) employment ^! ^ 



c) sports 

d) hobbies 

e) other 



\ 



specific problems encountered by Fellow in dealing witH^: 
a) institution 



b) department 

c) faculty/ supervisor 

d) students ' 

e) courses 

f) placements /internship 

g) other 



' ' 100 ll3 



J. A 

Tr 



What does Fellow consider to be the strengths and weaknesses of ,the program? 
a)' strengths ^ 



b) weaknesses 



Is there any organized group that ethnla. minority graduate students can 
Involve themselves in for academic, political, community or other reasons 
in order to be recognized, modify policies, etc. What is Fellow* s 
Involvement in that organization? 



a) Ar6 there any courses, special events, lectures, etc. sponsored by the 
department that relate specifically to ethnic minority concerns? 
Be specific. i * . < 



» To what extent has student had the opportunlt;y to pursue research 
involving ethnic minority concerns? Please explain. , 



How would Fellow evaluate his/her training to date with particular reference 
to ethnic nlnorlty considerations? — 

1- ^ Excellent (department/faculty offer a wide variety of courses^ 

research opportunities and conmunlty experiences.. ' 
Faculty and administration are' latrge enough and broad 
~ enough In interests to neet student /prograa needs. 

Excellent conmunication among and between f|i^culty/students) 

2* Above average* (department/faculty offet a wide variety of courses 

research opportunities and coanunity experiences. Faculty 
and administration are adequate in size and scope to 
meet student /program needs. Generally good communication 
among and betwejen student.s/f acuity^ ) ^ ' 

,3* Good (department/faculty offer wide variety of courses, research 

• . opportuftities. -Program could better utilize commtMiity; 

resources* Faculty and administration should be enlatged 
^ In order to meet needs qf. students/program but faculty 

has broad interests. Communication among and between 
students/faculty is generally good.) 

?alr (department /faculty oftej *i wide varliety.of courses » 

"research opi>ortunities and community exi^erlences./ 
''Fkculty^and administration are too small to m^et Student/ 
' program needs. Conmurlcation among and between students/ ^ 

. faculty needs improvement.)' 



5* Below average' (department/faculty could offer a wider variety of 

courses » research opportunities and community experiences* 
Faculty and administration are too small In size and 
^ narrow in scope to/deal with student/program needs. 

Communication among and between student/faculty needs 
Improvement.) 

.6. : Poor (department/faculty offer limited variety of cours^p. ^Research 

opportunities and involvement Ip community activities 
\ are almost totally lacking. Faculty and administration 

are too small in size and narrow in scope to meet student/, 
prdgram needs. Communication among and between faculty/ 
, students. is generally poor.) 



7. Failing (ddtt|toent/f acuity offer very llmited*^ variety of courses. 

I^Hvch and community involvement opportunities are 
almost totally lacking. ^ Size and scope of faculty and 
administration are entirely initdequate in terms of meeting 
student /program needs. Very poor communication among kni 
between students/faculty.) ..... 



THE FOUOVim TO BE ANSWERED BY SITE VISITING TEAMt . 

, ' i ■ • - ; : - 

13. - Likelihood of Fellow's successful completion' of program. Plesse rate. 











.5 




.7 


1 




1.0 


1 




1 


j • 1 




1 1 






1 ■•' 1 





ExtrepiiBly " „ " ■ - Extremely 

Unlikely Likely 



14. Reconmendatlon ■ on' continuation of funding for Fellow; 

a) continue funding 

b) discontinue^ fundings C 
Connent If .recommendation Is to discontinue funding. 
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AMERICAN PSYCHOLOGICAL ASSdCUTION- , 
MINORITY FEIXCWSHIP TROGWW 
SITE VISIT QOESTIdKiiAIRE 
(department forta) 



KADEl BY: 



Name of Institution: 
Addre&s: . 



DATE: 



TIME VISIT BEGAN: 
TIME VISIT ENDED: 
Name of Fellow:— v 
Local Addtess: 



Department Chairperson: 
Title: 

Telephone Number . 



Advisor:^ 
Title: 

Telephone Number: 



1.. Write a brief desctipfcidn of the programs a id .ttaining offered by the 
psychology departtfient^ t ' ^ , ' ^r" - . ' 



2. Names and titles of ^departmental persons with vhom you visited: 



3. 



a) Has Fellow been admitted -to Ph.D. candidacy? 
Date of admittance^ 



Yes ( ) No ( ) 



4. 



b) If not, what -is t^he expected ^date of admittance? 

c) Is dissertation in progress? Yes ( ) No ( )' - ' 

List courses, placements, research and other academic work Fellow is 
expected t(> be involved in during the 1976/77 academic year: 



- \ 

5« Fellow's academic performance to date. Please check. appropriate rating: 



1. 
3. 
5. 

7, 



Excellent (superior quail ty^ In all coursjes, research « placements 

and other academic work) 
Above average (high quality performance In. all cfourses, research, 

placements and other academic work) 
Good (slightly abbye average qualj^ty in all courses , research » 

placj^ents and other academic work) ^ ^ 

Fair (^^eragejquality in all' couriies, research, placements and 

other academic work) / 
Below average (slightly below average squall ty in all courses, 

research, placements and other academic work) 
P($^ (deficient quality in all courses, research, placements and. 

other academic work) / 
^if^^ng (unsaticfactory quality in all courses, research, placements' 



and other academic work>- 



Please comment on rating: 



'a 



6« Likelihood of Fellow^ s successful completion of program. Advisor, ij^ease rate: 



1 ! 


..3 


.4 


.5 


.6 


.7 . 


.8 


* .9 


1..0 1 




1 

















Extremely 
Unlikely 

?• Requirements of ^Program 



Extrem^y * ; 
. Likely 



a) course requirements- (specify names and number of credit hours) 
Attach' copy of program* if available. 



*b) foreign/compute^ languages 

c)' qualifying examinations .(specify type hxii year taken)^; 



d) research other than dissertation 

e) training placements \. 

f) dissertation 
:g)"lnten^lp 



8. .Grading Policies: 

9. Average tiae required to earn a Ph.D.s 

l^^ Current enrollMnt (for all progr«u In departwsnt): 

aX # of students In Hesters Prograa .<mly- 

b) # of students In PheDe progtani J ^ 



c) # of First Tear Entering students 



XL. Does the departsent have APA a^pxToved progress? 
If so » In what areas? ^ 



yes ( ) ' no .( ) 



If ho» please escplaln: 



GRADOATE PROGRAM 



GfRADUATE STUDENT CATE60BY . 


^ ^ ' • ' - . 'TEAR > ' . ' . 


ONE 


TWO 


THRE^ ' 


FOUR 

> 


FIVE 


TOTAL 

< 


fir <■ 

Full-tl»e 






y — ^ 


• 




f 


- Part-tine 














Male ... 














IPemale 


* 












Caucasian 














Foreign - — 














Non-Caucasian: 

*Black/Nesro/Afro-Amerlcan 














^Natlve-Amerldan : Ametlcan- 
Indlan> Hawaiian; Esklno^ 
Aleutes 














*Aslan*-Aaerlcan: Japanese/ 
Chinese/ Guaaanlan» 
^ 1Corean«* Filipino. Samoan 




V 










.^Spanish Speaking/Spanish 
SumsBe: Puerto Rlcan» 
Culian^ Chlcano/Mexlcan- ' 
American 














Total Non-Caucasian 














Total - Full & Part--tlme 


• 













?or the past three years > Indicate the mpber of ethnic minority studttts: 



1974 . 1975 1976 , ^ 



0/ 



0 




a) Applied a ^ 

' h) Accepted - ' 

c) Enrolled 

d) Voluntary 

' Tenination > 

.e) Dismissed \ ' " ^ 

f) Graduated 

Departmental' special' efforts toward ethnic/racial minority inclusion . . r\) 
CheiPtk all that apply: . , . , . . - . 

1>' ' r ecruitment of minority faculty (specify how this is done below) 

2. recruitment of minority students (specify how this .is done below). 

. 3. course modification (specify below) 

4. ^flexible admisiiions criteria (specify below) ■ * ' - - ^ ' 

5. f lexible admissions dfeadlines to recxfuit minority students > 

6* £ j>nancial support ^earmarked for minority students ; ' . 

1.' m inority graduate student input into admissions policies and procedures 

8. , e nrichment programs, for minority students ' * ' \ 

9. ' ' g raduate preparation programs «f or 'minority undergraduates ^(specify below) 

10. done . ^ ■ ■ . 

11 • ottier (specify below) 



Am 



a) Does university .have an affinAitive action program/off ice? yes C ) no (^ ) 1 



J?lease explain what this program has accomplished: 



b) Does department have an affirma^bive action representative? yes ( 'J no ( ) 
Please explain what this repfesentatlve/program has accoflq>lishedt 



Are there any courses ^'^pecial^yenfs^ lectures » etc; sponsorecT by the 
department that relate' specif iTcaXl^ to ethnic minority concerns? Please .\ 
be specific: . ' ^ J ^ ' - 



-5^ 



VSTCB0L06T DEPASIMEIIT FACDLTt 



ikOaift CATEG0K7 




mius 




. Instructor 
or Lecturer 


Ass^t« 

Prof, 


Assoc . 

Prof, ^ 


ProfMsor 
















" Adjunct Foli-^tlM ^ 
















- 








Adjunct Part-tise 








- 'J 


























• 


C«u[casiair • - ' 




- - V 








Foreisn 












NonrCautatiant . ^ « 
r *Black/Nesro/A' ^Amarlcan 








V 




^Nfttlve-AMrlcaai American- 
fndlaxs Bavallan» Eakl»a» 
Aleutes 












*Aslan-;Aaierlcan: Japanase, 
Chinese 9 Guaunlan» 
Korean. Tlllplnow Saaoan 












apanian spea|cing/spani£;!i 
Surname: Puerto Rlcan^' 
- Cuban, Chlcano/Mexlcan- 
Aaerlcan - * - 






- 






' Total ^^-Caucaslan • 








m 




Total - Full & Part-tlae'^ 








e 





16^ Is this 
Why or' why 




Itutlon you would encourage a minority .ftudent to attend? 




r'? y 



^; Propesg f pr Scgeehi^g ApplicatiohsT ;^ ^ ; 

'^Scoring Ste6t J^^ ^^^vidual AppHc^ ^ ^ .'^ 

^ 2 a IridivM^ should then select tiie 35 top applications based' on . ' 

' tlife scores obtained and hring tftese tx> the meeting of the geogrs^iiic^ . 



';'V^^/area'^suboqmrtdt^ " - ' ' . 

3. Ml xtier^ oE the s^me gep^raphical area shall ca^ucus at the annual 
j^tiiig pf ^ t^ Advisory, Board vdtii.the p^irpose of .selecting: the 25. 
\ ekjsh/^peographical area. Thus, each df the thi^ 

; : - . ine^^ subodiita will; eijter the caucus with his/h^ 

^* 35 c^l^c4nts;^c4>t2d^ hisyher^ iMividual rating of the ampli- . 
: : > catapns. "Howevet/ eatii area svflxxjKinittee shall decide xspoa no more ' 
tiian(^25 appiica^cais to Be reodtoie^^ the consideration qf the 



4*Vi^rea*i^ oc^Mder f ina^ r>eed as one of the criteria 



for;5;3election.of tljelir 25 bahdidatei;., i' 



^ v', • . * 5. Area.c?aueu3es should noi^e that .'a,% Ifeast one tiiird of thfeir reoatmenaed 
^;-!;rr."t" A^^^^^ naro^ 8hoto.d 'he, trigse- of esritering "qtaduate studaits, 
)i; ' ,6; ;,;.!roe rianies selected by'^ each area caucus vdll then be classified acoord- 
' \ U^^^ and suhnitted to <their respective ethnic group .sub- 

' ; ' !; 7. ; W me^^ the^satne ethnic grptp suboonmittee shall caucus at the 




8. Etlinic caucuses should use their ethnic oomnunities' special needs 
as one of tiie criteria for selecting their top candidates. For ex- 
anple, special needs concerning -axea of specialization and special 
-needs qoxseming gender .of future psychologists. . 

9. The names selected by each ethnic gxaap subocraidttee shall be given 

a priority ranking and sufcmitted to the director. It should be under- 
stood~ that the' first five candidates ranked by each ethnic groip sub- . 
ocninittee reflect the order in v<hich the first fellowships should be 
awarded. Within tiiese first five names, the rank orders given are 

' seen as r^esenting a true ordinal scale of merit. 

Ethnic subocniriittees ma^ choose to rank less than five such names 
if so desired. Ethnic subccrinittees m^ rank their other candidates 
by indicating general priority categories if they so desire. 

. The directjor shall then receive a list of candidates frdn each'ethnic 
sxaboorinittee ranked according to priority. As indicated in point 9 
above, the director shall make every effort to award the first fellow^ 
sidps to those candidates vghb appear as the top five after this triple 
screening process. (✓ ^ 

. With respect to candidates ranked sixth or higher, tiie director shall 
try to follow the priority rankings given by the ethnic subcctitdttees 
as closely as possible. 

. .The director should consider University cooperation as one of the cri- 
. teria for awarding fellowships to those candidates other than those 
ranked, as the first five by each ethnic qccsog subccmnittee. 

Ji ' - ■ . 

- - - ■ 111 ' - . . 
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SCXADIG 



lOR^^DlG INDIVmOKL 



APPLICATmG 



EaEch application should be scored by giving points to each, of the apeas 
of interest. Olhe maxiimm mnber of points to be aMarded to each area is 
indicated beloi^« / 



1. Grades 

2. Essay r 



3. Letters (aU 3); 

4. Publications 



-30 
42 
-21 
-4 



•V 



5. Honors Beoeived- 



' TOOJVL 100 

a!he dndi^dual scales to be ^lied in assigning points in each area are .^ 
indicated below. / 

1. Grades (M axiirain: 30) • - 

- ' ' <y. 

. A. Overall GPA must be at least 2.8, unless extenuating circimstanoes 

(e.g., applicant is returning to school after maiy years) ^ are present 
B. Scale for Overall GPA 

/ 3 - If GPA is 2.7 or less vdth extemaating circimstanoes. If no 
extenuaiting circunstances are present, stop readiiig c^licat3X)n 
6 - If GPA is 2.8, 2.9, or 3.0 
^ . 9 - If GPA is 3.1, 3.2, or 3.3 
12 - If GPA is 3.4, 3.5, or 3.6 
15 - If GPA is 3.7, 3^.8, 3.9, or 4.0 . 

9 - If applicant comes from a school in v^ch grades are given on 
a Pass/Fail basis. . 
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12'6 



C. j/Psycfaology GPA nust be at least 3.0, i;niless extowating circwe* 

staxioes axe predent 

D. Scale for Psychblq^ GPA / 

, « - 

3 - 2.9 or less owith extenuating^cdrcxrotances. If no eDctenua- 
ting cirqpstanoe? are preseiit/ stop reading ^qpplication. 

6 • If Psychology GPA is 3,0, 3,1; <m: 3,2 ^ 

9 - If Psychology GPA is 3,3/ 3,4, or 3,5 
12 - If Psychology GPA is 3,6, 3.7 oi;^3.8 
15 - If Psychology GPA^s^ 9 or 4,0 
Essay . (Maxiitan; 42) 

A. mnsre are 6 dimensions to score in the essay, each^diinension 

in its own specific scale, : . ^ 

B. First diinension: E3ctent to ^vLch the essay reflects a^«^^ of 
p^chological issues relating to n^rity oonxxriB. ^ 

POIOTS ANgOR 

0 to 2 r- Norie to Poor 

3 to 6 — = — : Poor to Good 

7 and 8 ^ Good and Accellent 

C» Sedond dimension: Ebctent to \^ch career goals have relevance 
to minority group concerns. 

* PblNTS AWCaOR 

'0 to 2 ^ None to Poor 

3 to 6 ■ : Pair to Good 

- 7 and 8 ■ — '< — ^Extrane 

' D. Third diinension: Organization and integratixm, of awareness of 
ndnbrity groip issijes vdtii career plans (i.e, integration of the . 
f iirst and second diraensiont; as described above) . v 
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0 and 1-— , ^ \ — licjne end 5oar 

2 and 3 ~ Flair «ba Good . ^ 

^4 ; , ■ — Superior • 

*■ - , . ■ ■ 

^Fourth dimension: Extent to the i^^plicant's paid eagha^^ . 
nent experience shows involvement with hisf/her etimic coanunxty 
awa/or dev^oproent of skills. 

.. . ■ ' . 

..V 0 to 2 ^: ■' — : None to Poor 

3 to 5 : ■■ Seme - . 

ii . - 

- ,' ^ . 
(5 -r ■ ; — — Superior 

Fifth dimension: Extent to \Aich applicant's voluntary (i.e. 

nbft-paid) activities shew involvanait with'his/ha: echnic ooranunity 

anVor development of skills. . f ^ ^ 

, 0 to 2 : : ^Ncine to Poor 

3 to 5 ^ — sctCB 

' 6 to 8 ^ : — - Superior 



0' 



Sixth dimension: Extent to which e^iplicant's eactracurricular - 
activities shew involvencnt with his/her ethnic oorawunity and/or. 
develognent of sWlls. ^ 

0 to 2" ; Not» to Poor 

3 to 5 Sciie 

j6 to 8 - ' ■ Stperior 

114 ■ 
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3^ ' Letters of Rebciarendation (Mapdnun: 21) - 

A« There shouia be at least 3 letters, and each letter should be rated 
individually^ . 



B« Scale 
1 to 3 

4 

^' 5 to 7 



Anchor 

Letter indicates a potentially 
serious iiqpaitmerit to sdiolastic 
or pn>£essional functioning* 

The usual glowing xen ii iiiHi tclation 

E)ctxemely enthwaiastjc .gi:gport, 
citing evidence of instances of 
excellenoe* 



4* Publications (Maximm; 4) ^\ 

' . ^. 

A« Rating should be. done aooording to relevance toi ndnority group 
. issues and quality of publio^ticn (aa can best be jvdged) . 



2 
4 



5. Honors Received (Mebdmati; ,3) 

pomrs 



- Ncxie . 
Yes ' 



1 1 



None 



1 to 2 
3 — 



Mininun relevance to minorities 



0 . 



MaxijtniQ relevance to mincndLtles 



Individual readers ^lould s^^ct the top 35 scorers eniesrging from this 
rating procedure to being to the 9eogreqphical area caucus^ 

Neither financial no&SL sdioo^s supplied to shoiiOd be considered at 
tiiii^' initial screafiing stage* 



CKnERIA K3R agWDIHS O F PBESa tT PEttCWS 

. . - j:: ^ . 

l^resent fellows mist meet all-tiiree of ite following criteria in order, to 
be Jbefunded fco: the next AoadereLc year. ^ ^ 

' _ ■ ■ - ■ ' - ^ . 

1. Maldng ade^te academic progress? - - ' 
. ' . Yes - , No • ; 

2. Shewing evidence of oontuued ocmnitnent to her/his ethnic groip's 
conoems? . ' - - 

Yes, . » -NO 

3. Shcwdxig evixien»'irf financial nee^ 

•Yes .No . 

^ The director, shall ocnpile infdnnation on the dbove criteria thxoughC 
. the site visit reports and through a statenent of financial need fcoa the 
fellow. If any, of the above criteria are not met* the director shall re- 
fer the case to„the Advdsory Board at its MEuxh meeting. If all of the , . 
above, criteria axejiast^jiie director shall refund «» fellow. 
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